
  

If you are interested in applying for this job, please email your cover letter and resume to 

GNHR@gov.nu.ca. Please include the REFERENCE # in the subject line of your email. 
 

 The Government of Nunavut is committed to creating a more representative workforce so it can better understand 
and serve the needs of Nunavummiut. Priority will be given to Nunavut Inuit. Candidates must clearly identify their 
eligibility in order to receive priority consideration under the Nunavut Priority Hiring Policy. 

 Employment in some positions requires an acceptable criminal record check. Possession of a criminal record will 
not necessarily disqualify candidates from further consideration. 

 Applicants may submit their resume in the Official Language of their choice. 

 Eligibility list may be created to fill future vacancies. 

 Job descriptions may be obtained by fax, email or on the website. 

 Only those candidates selected for an interview will be contacted. 
 

 CONTACT:  Department of Finance, Government of Nunavut 

PO Box 1000, Station 430, Iqaluit, Nunavut X0A 0H0 
  www.finance.gov.nu.ca  

 

Phone:  (867) 975-6222    
Toll Free: 1-888-668-9993 
Fax:   (867) 975-6220  
Email:   gnhr@gov.nu.ca 
  

GOVERNMENT OF NUNAVUT   
EMPLOYMENT OPPORTUNITY 

  

 
Title: Education Analyst  Salary: Start at  $ 90,343.00 per annum, 37.5 

hour/week 
 

Department: Education  Northern Allowance: $ 15,016.00 per annum  
Community: Iqaluit   Union Status: Nunavut Employees Union 
Reference Number: 09-504049  Housing: Subsidized Staff Housing is Available 
Type of Employment: Indeterminate 
 

 
 
 

Closing date: October 20th , 2017@ 12:00AM EST  

This is a Highly Sensitive Position and a satisfactory Criminal Record Check, along with 
a clear Vulnerable Sector Check is required. 
 
This employment opportunity is open to all applicants. 
 
Reporting to the Manager, Planning, Reporting, & Evaluation (Manager); the Education 
Analyst (Analyst) is responsible for supporting the Department to effectively and 
efficiently deliver on its commitment to provide programs and services to Nunavummiut 
that encourage and support self-reliance, lead individuals towards productive decisions 
for themselves and their communities, and position graduates of the Territory’s 
education system to access local employment opportunities. The Analyst actively 
contributes to achieving these objectives by analysing and monitoring the Department’s 
Education Program / System to ensure fidelity, reach, and consistency across Nunavut.  
The incumbent focuses on assessing the effectiveness, efficiency, and impact of the 
Department’s Education Program / System relative to the needs and requirements of 
learners and educators, evolving trends in the Territory (e.g. labour market demands, 
etc.) and the best practices in comparable Northern, bi-cultural, and bilingual 
jurisdictions. 
  
The Education Analyst is responsible for conducting research to identify opportunities to 
improve exiting curriculum, materials / resources, initiatives / programs, supports. 
Furthermore the incumbent will be identifying any new supports, policies, programs and 
resources. The Analyst will be contributing to the development of policies and 
procedures to guide the Division’s / Unit’s activities and will be gathering, aggregating, 
and consolidating information, advice, and/or recommendations to senior management. 
The successful candidate must be able to develop policies, procedures and produce 
annual reports. Also the incumbent will actively participate in committees (e.g., Project 
Management Boards, School Improvement Committee.Performance of these duties will 
occasionally require school visits.  
 
The ideal candidate will be current with theories in education, curriculum design, 
teaching methods and the effective delivery of curriculum content to students with 
varying needs. In addition the incumbent will have a strong understanding of program 
design, implementation, and monitoring as well as evaluation techniques and methods. 
Finally the successful candidate must have the ability to analyze both qualitative and 
quantitative data using appropriate methods. 
 

The knowledge, skills, and abilities required for this job are usually obtained through a 
Bachelor’s Degree (a Master’s Degree is seen as an asset) in Education or in a related 
discipline such as Social Sciences. The ideal candidate has at least 3 years of teaching 
experience (experience in Nunavut is preferred) or education project work (where 
project work exposed the candidate to informing the delivery of curriculum), as well as 2 
years of experience working in program design and/or evaluation.  
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GOVERNMENT OF NUNAVUT   
EMPLOYMENT OPPORTUNITY 

  
 
Equivalencies that consist of an acceptable combination of education, experience, 
knowledge, skills and abilities may be considered. Knowledge of Inuit language, 
communities, culture, land and Inuit Qaujimajatuqangit is an asset and fluency in more 
than one of Nunavut’s official languages is also an asset. 
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