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APPENDIX A
EXIT SURVEY / INTERVIEW
Are you a Nunavut Lands Claim Beneficiary?
Which age group do you fall within?
Completion Tips
 
                  Your name will not be recorded with any of your answers when compiling the 
                  analysis.  Confidentiality is of the highest importance.
 
                  Answer honestly, and in some situations, more than one answer may be 
                  applicable.  Please feel free to mark as such.
 
                  Once you've completed this survey, please press the "SUBMIT" button.  If you 
                  are completing the Inuktitut, French or Inuinnaqtun form, print, scan and email
                  to exitsurveys@gov.nu.ca or forward the form in a sealed envelope to the HR
                  Analyst either directly or via your HR coordinator.
 
         
1.  What is your main reason(s) for leaving your current position? Please indicate by checking a
     box below.  More than one reason may apply.
2.  What are your future employment plans once you leave your current position?
3.  How would you rate your overall employment experience with the GN in the position you are 
     leaving?
Comments:
4.  What first attracted you the GN?
5.  To what extent did your employment experience with the GN match your expectations when 
     you accepted your position?
Comments:
6.  How often was Inuktitut spoken around you in the workplace?
7.  Did you feel comfortable speaking Inuktitut in the workplace?
8.  Which orientations and policies were you made aware of within six months of your hire?
9.  Were Inuit Societal Values promoted or utilized around you in the workplace?
10.  How often were you requested to perform duties outside of your job description?
Comments:
11.  Were you involved in any performance management planning, receive performance reviews, 
       and were interactive with your career plan at any point in your position?
Please comment on how frequently you received your performance review
12.  Were you given on the job training, instruction, mentoring or support when you first started 
       your position?  If NO, go to question 13, if YES, move on to question 14.
Comments
13.  Do you feel that if you would have received job training, instruction, mentoring or support
       when you first started, it would have made your job easier?
14.  Did you feel appreciated in your position?
15.  Were you provided with any form of training, or did your direct supervisor identify training 
       that would be beneficial to you.
Comments
16.  Did you feel you had support from your direct supervisor?
Comments
Comments
18.  What are some highlights of your employment experience in the GN?  Please select all
       that apply
19.  Was your office environment a place where everyone was treated equally?
17.  What elements of your position were you most satisfied with? Please select your top 3 
       reasons.
20-A.  If you answered YES to question 19, what was the basis you feel you experienced the 
          harassment/discrimination?
20-B.  Who was the person most responsible for the harassment/discrimination? 
20-C.  Did you report the harassment to anyone?
If you answered NO to this question, why didn't you report it?  Please give a brief
explanation below.
20.  The GN has a strict harassment-free workplace policy.  Did you ever feel harassed or 
       discriminated against in the workplace?  If NO proceed to question 21
22.  Did you feel you were offered the opportunity to enhance your skill set in your position?
23.  Were you offered the tools and training to support your everyday functioning at your 
       position?
24.  Did you feel you feel there were opportunities for advancement or career growth?
25.  Did you feel you could communicate with your superiors, and that your opinion on everyday
       decision making was taken seriously?
21.  What elements of your position were you least satisfied with?  Please select your top 3
       elements.
26.  What types of courses or training opportunities would you have liked to take?
27.  Did you feel your work environment was safe and secure?
28.  Was the cost or availability of housing a contributing factor for your decision to leave?
Comments
29.    Was child care an issue in keeping you away from your duties?
31.  What could have been done to improve your time with your department in the GN that was 
       not covered in the questions above?
30.  Would you recommend your department in the GN to others as a place to work?
Comments
32.  Is there anything that could have been done to prevent your departure from the GN?
Comments
33.  Could you suggest and/or identify any areas of improvement for your position, division and/or
       department?
Thank you for taking the time to complete this survey/participate in an interview.  We wish you the
best of luck in your future endeavours! We appreciate your honesty and we respect the confident-
iality of every survey.
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