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Introduction

The Department of Education believes that 
a partnership between communities and our 
government will help us support an education 
system that meets the needs of all learners.

Strong collaborations between stakeholders and the 
education system, from early childhood through to 
Grade 12, post-secondary studies, adult learning and 
income support, will help us to develop teaching and 
learning practices that lead to success and confidence 
and prepare us for our future.

Illippallianginnarniq, the principle of continued learning, 
guides us in our goal to provide learning and training 
options to help Nunavummiut lead the cultural, social 
and economic development of our territory. 

We want Nunavummiut to have every opportunity to 
develop their skills and abilities so that they can live 
fulfilled lives and contribute to a strong, healthy and 
self-reliant society. To that end, we are committed 
to providing Nunavummiut with quality programs 
and learning opportunities, highlighting our learners’ 
and clients’ successes, and identifying areas where 
improvement is needed.

I hope this annual report on Nunavut’s education 
programs helps us to be more accountable to the people 
we serve by providing information on how we develop, 
deliver and improve educational and developmental 
opportunities in our territory, as well as an overview 
of education programs and services offered in 2009-
2010.  We are committed to building on our successes, 
improving capacity and making enhancements to those 
areas where we need to focus our efforts.

I encourage parents and families to embrace the 
important role they play in supporting lifelong learning, 
and encourage you to continue working together to 
ensure success for learners of all ages. 

 
Honourable Eva Aariak 
Minister of Education
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Overview:  
Department  
of Education

The Department of Education is 

one of the largest departments 

of the Government of Nunavut, 

with more than 70 schools and 

offices in every community across 

Nunavut and a staff of over 

1400 people. The Department of 

Education’s total expenditures for 

2009-2010 was $194,330,000.

Under the Minister of Education, the department is 
responsible for programs and services that support the 
kindergarten to Grade 12 school system, post-secondary 
education, early childhood activities, income support, 
apprenticeship, trades and occupations, literacy, and 
career development.

A wide range of the Department of Education’s 
programs and services encourage self-reliance, 
helping individuals to make decisions that promote 
personal and community well-being.  In order to deliver 
these programs successfully and meet the needs 
of Nunavummiut, the department has developed 
partnerships within Nunavut and throughout Canada. 
These partnerships involve Elders, schools, communities, 
Nunavut Arctic College, District Education Authorities, 
the Commission scolaire francophone du Nunavut, the 
Coalition of Nunavut District Education Authorities, 
other Government of Nunavut departments, the federal 
government, businesses, Inuit organizations, and public 
and non-profit boards and agencies.

Life-long learning is supported and encouraged through 
curriculum and resource development, post-secondary 
education, training and skills development, early 
childhood programming, and by incorporating Inuit 
language, culture and values into all programs and 
services.
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Early Childhood 
Education

Our vision: To value and 

encourage the development of the 

physical, emotional, intellectual, 

spiritual and creative potential  

of Nunavut’s children. 

The Early Childhood Education (ECE) division supports 
early childhood programs and services for children from 
birth to age six and for licensed out-of-school programs 
for children up to age 12. 

The Department of Education recognizes that families 
are the core of early childhood development, including 
the development of language, culture, values and 
beliefs. The early years of a child’s life lay the foundation 
for lifelong health and well-being, which is why the ECE 
division promotes awareness of early childhood issues 
within communities. It also promotes quality childcare 
by licensing, inspecting, and providing support and 
guidance to all early childhood programs; by providing 
workshops and training opportunities for parents and 
early childhood educators; and by providing support for 
special needs children.

Raising and teaching children, and caring 
for those in need, Ilagiinniq (kinship) and 
Inuuqatigiinniq (community kinship), are 
a collective community process.
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There are three main programs within the ECE division that the three 
Regional Career and Early Childhood Services offices administer: 

Licensed earLy chiLdhood programs:  
early childhood officers inspect, license, monitor, and 
provide funding to licensed childcare facilities. They also 
offer support, advice, guidance and training to the staff, 
boards, and parents of the facilities through workshops 
and meetings.

heaLthy chiLdren initiative: HCI offers 
funding and support to community-based early 
childhood programs and services for children aged up to 
six and their families. 

young parents stay Learning: YPSL is a 
childcare subsidy that helps to pay for childcare for the 
children of young parents who are going to school.

Some of the major ECE goals between 1999 and 2009 
included: 

• having a full range of interlocking educational 
programs to give individuals continued access 
throughout the system

• having an integrated education, health, and well-
being strategy for children and youth 

• researching and identifying options for stronger 
links between K-12 and ECE

• reviewing alternative funding arrangements for 
licensed child care facilities

ECE staff worked hard to make enhancements to 
the three early childhood programs the Department 
of Education offers in striving to accomplish these 
important goals. 

Between 1999 and 2009 there were a number of 
increases to the funding available for ECE. A 10% 
increase was implemented in September 2000 to the 
funding formula for eligible licensed childcare facilities.  

One-time funding programs were also implemented in 
the 2005-2006 and 2006-2007 fiscal years. In 2005-2006, 
$652,000 of one-time funding was used by daycares 
across Nunavut for: 

• equipment and toy upgrades/replacements

• nutritious food for children

• professional development/staff training

• building or playground maintenance 

For the 2006-2007 fiscal year, all eligible operating 
licensed childcare facilities received a one-time 
supplementary funding grant to be used for regular 
operating expenses. Facilities received between $2,798 
and $28,493. 

One-time funding for both the 2005-2006 and 2006-
2007 fiscal years was distributed, depending on the 
community, type of space, and number of childcare 
spaces provided.

In 2007, the ECE program, along with Nunavut’s Promise 
to Children and Youth received $126,000 to develop a 
“Wildlife in Nunavut” theme box resource for use in all 
licensed childcare facilities. This theme box accurately 
reflects wildlife in Nunavut and provides materials and 
activity suggestions that help to promote and strengthen 
the use of Nunavut’s official languages. 
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objectives for ece  
in 2009-2010 were:

• to support families as strong places for 
early childhood development and for the 
development of language, culture, values 
and beliefs

• to promote awareness of early childhood 
issues within communities

• to support quality ECE and care programs

In 2009-2010, the total budget for ECE was 
$2,628,000. This included funding for:

• licensed early childhood programs – 
$1,595,000 for day-care grants and 
contributions for childcare facilities (start-up 
grants, ongoing program contributions) 

• HCI – $908,000 for communities to develop 
or enhance programs and services for 
children, from prenatal to age six, and their 
families. 

• YPSL – $125,000 to help pay for childcare 
while young parents attend school.

Early childhood facilities
The Department of Education licenses community 
early childhood facilities under the Child Day Care Act. 
Regional offices provide start-up and annual operating 
funding to non-profit licensed childcare facilities and 
family day homes. In 2009-2010, 50% of operations 
and maintenance (O&M) funding was allocated to early 
childhood facilities for licensed childcare spaces, while 
the other 50% was allocated for actual attendance. 
This ratio was set to change to 75% to O&M and 25% to 
actual attendance for 2010-2011.  Total spending during 
2009-2010 was $1,434,206.05.

In 2009-2010 Nunavut had:

• 47 licensed early childhood programs, including 
30 childcare facilities, seven head- start programs, 
four preschool programs, and six after-school 
programs.

• 1015 licensed childcare spaces – 156 for infants, 
503 full-time preschool spaces, 219 part-time 
preschool spaces, and 137 spaces for school-age 
students.

The early childhood years 

are known to be important 

formative years, especially 

for developing language skills 

and resiliency. 
inuinnaqtun

2%

engLish

28%

2009-10 language use in ece facilities
french 

4%

inuktitut

66%
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Healthy Children’s Initiative
HCI has two funding programs: community initiatives 
that fund family-centred early childhood services and 
programs for children under the age of six and their 
families; and supportive services that fund additional 
programs and services for children under the age 
of six who require extra supports to reach their full 
developmental potential.

HCI is administered through the three regional Career 
and Early Childhood Services offices.

To be eligible, HCI programs must:

• offer services for children under six years of age

• offer family-centred services that involve parents in 
the programs

• have cultural relevance

• build on the existing strengths of children, parents 
and the community

• enhance, rather than duplicate, existing services

• offer an inter-agency approach

• provide a letter from a health professional for 
supportive services

The total actual funding provided through HCI during 
2009-2010 was $627,025.68.

The HCI vision: healthy 

children born to healthy 

parents, growing up in strong 

and supportive families in 

caring communities.

Young Parents Stay Learning
According to the 2001 Aboriginal Peoples Survey, 25% 
of Aboriginal women aged 15 to 19 left elementary or 
secondary school because they were pregnant or needed 
to care for children.  

YPSL provides a 100% subsidy for childcare fees (up to 
established department amounts) at an in-school care 
facility or a community licensed facility (where available) 
for a young parent/family while the parent(s) attends 
school (elementary, middle or high school) full-time.  

Post-secondary students under the age of 18 can also 
apply for YPSL. After the parent turns 18, he or she 
can apply for the daycare subsidy (an Income Support 
program), at which point they are removed from the 
YPSL program. 

The total actual funding provided through the YPSL 
program in 2009-2010 was $159,983.30.

young parents stay Learning recipients

Early childhood services support children, 
parents, employers, and local communities 
by helping to create a healthy and 
prosperous society.
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Education Act
After the territory of Nunavut was created and the first 
government was elected, an important next step was to 
draft legislation for the territory.

The Education Act, which came into force on July 1, 2009, 
is a very important piece of legislation for Nunavut. 
It provides the legislative support needed to make 
significant improvements in the education system. It also 
provides a framework that supports the language and 
culture of Nunavut and the needs of all learners.

The Act ensures that the vision and beliefs the 
Nunavummiut hold about education are incorporated 
into Nunavut schools and the education students 
receive.

Guided by the Education Act, Department of Education 
staff and all stakeholders are working to develop strong 
partnerships so that parents, families and communities 
will be able to participate in programs that promote 
Inuit language and culture, provide for the needs of 
students, and support positive school environments. 
Relevant programming and a safe and positive school 
environment will encourage increased attendance, 
school completion, and parental and student 
engagement.

Kindergarten  
to grade 12
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HIgHLIgHTS  
of the Education Act include:

Support for Inuit language 
and culture; 

• making the minister of education, District 
Education Authorities (DEAs) and school staff 
responsible for ensuring that the education 
system is based on Inuit societal values and Inuit 
Qaujimajatuqangit (IQ)

• mandating culturally appropriate school programs, 
curricula and resources

• promoting bilingual education with the Inuit 
language, and providing increased support through 
language and culture programs for young children

greater responsibility 
for District Education 
Authorities; 

• more control of the local delivery of education 
through Inuuqatigiitsiarniq and registration and 
attendance policies 

• joint management of principals and the school 
program

• legislative recognition and support for the Coalition 
of Nunavut DEAs

• open dialogue with the minister of education, who 
has a duty to provide explanations for decisions 

• an ability to recommend Elders for certification and 
pay in recognition of their skills and experience

An explanation of French 
minority rights;

More teacher and staff 
support; 

• at least one community counsellor, principal and 
student support teacher in every school

• legislated professional development and 
orientation and mentorship programs

• a commitment to maintain a student-educator 
ratio below the national average, starting in 2011

2009-2010  
education act  
priorities and 
accompLishments:

• mandatory bilingual education 
from kindergarten to Grade 3

• DEA funding to certify and employ 
Elders in schools

• the majority of DEAs completed 
the first draft or version of their 
Inuuqatigiitsiarniq policy

• the majority of DEAs confirmed 
their language of instruction 

• the Coalition of Nunavut DEAs is 
funded and fully operational

• draft regulations were issued 
for consultation in the areas 
of inclusive education, 
Inuuqatigiitsiarniq, bilingual 
education, and administration 
and finance 

Implementing the Education 
Act involves a range of training, 
communications and development 
activities. 



10 1111Kindergarten to grade 12   Department of Education • Annual Report 2009-2010

The focus of 2009-2010 
Education Act training 
includes the following topics:

• understanding the framework of responsibilities 
and accountability, primarily on the part of 
principals, DEAs and the minister

• envisioning Inuuqatigiitsiarniq in each 
community and developing a DEA policy to help 
schools work toward that vision

• understanding the inclusive education roles 
and responsibilities of school staff, the DEA 
and parents

• planning bilingual education 
requirements, including choosing a model 
of language instruction and determining 
school staffing needs

• recognizing and encouraging the involvement 
of Elders as master teachers and offering 
certificates in their areas of expertise 

“Through hard work and 
shared responsibility, 
Department of Education 
staff, District Education 
Authorities and our many 
partners are implementing the 
Education Act. Together we 
are taking the steps needed to 
meet our government’s vision 

of education in Nunavut.”
Premier Eva Aariak, Minister of Education  

staking the claim:  

dreams, democracy 
and canadian inuit
In 2009-2010 the Department of Education 

introduced school staff to a new Grade 10 

Nunavusiutit module called Staking the Claim: 

Dreams, Democracy and Canadian Inuit. It 

includes a three-part documentary video, 

featuring four Inuit youth – former Nunavut 

Sivuniksavut students – who investigate the 

history of Inuit self-determination and land 

claims.

As they study this module, students consider 

their own communities today and identify 

ways in which to participate in community 

improvement. Final assessment is based on 

hands-on activities and projects, rather than 

tests and exams. 

Staking the Claim was developed specifically for 

Nunavut students using an approach that 

reflects the new direction 

of curriculum in our 

schools. It will form 

one of five modules 

planned for grade 10 

Nunavusiutit. 

s t u d e n t  b o o k
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Nunavut Schools:  
Kindergarten to grade 12
The Government of Nunavut is committed to 
developing a culture of lifelong learning that encourages 
Nunavummiut to reach their full potential. The 
Department of Education supports this commitment by 
ensuring that the education system allows students to 
have multiple options for their future. 

The Department of Education believes that building 
strong partnerships will help it to develop programs 
that promote positive school environments, which will 
encourage increased attendance, school completion and 
parental and youth engagement. 

The delivery of elementary and secondary education 
to students in each Nunavut community is carried out 
through a partnership between school staff, the District 
Education Authority (DEA), and the parents, families 
and community members. The three Regional School 
Operations (RSO), French Services, Curriculum & School 
Services (C&SS) and other staff of the Department of 
Education support this partnership. 

During the decade between 1999 and 2009, the 
Department of Education experienced significant 
changes:

• The number of high school graduates grew from 
117 in 2001 to 220 in 2009

• Multiple Options programs for senior secondary 
students were piloted

• École des trois soleils and the Commission scolaire 
francophone du Nunavut were established

• The number of student support assistant positions 
increased and the role was brought into the public 
service employees union

• The master of education program for teachers 
delivered 21 graduates

• The Educational Leadership Program for principals 
and vice-principals expanded significantly

• The Nunavut Teacher Education Program 
expanded to 10 communities

• The education system in Nunavut has grown to 
include 43 schools in 26 communities, with 651 
staff serving 9038 K-G12 students (as of 2009-
2010).

territorial enrollment numbers by grade for academic years  
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Inuuqatigiitsiarniq:  
Positive school environments
Inuuqatigiitsiarniq, the principle of building relationships 
through the reinforcement of positive behaviour, was 
a significant priority for schools. In 2009-2010, 92% 
of DEAs completed the first draft or version of their 
Inuuqatigiitsiarniq policy.

Inuglugijaituq:  
Inclusive education
The Department of Education is committed to 
providing a school system that is founded on Inuit 
Qaujimajatunqangit (IQ) – Inuit beliefs, laws, principles, 
values, skills, knowledge and attitudes. 

The IQ curriculum for Nunavut schools has a strong 
focus on first and second language learning. The 
language context influences the content and process 
of instruction. Educators must use differentiated 

instruction to meet varied student learning styles and 
language abilities. The Nunavut approach to programs 
also expects educators to shape programs around 
student needs, interests and future plans.

Inclusive education is an important element in a school 
system founded on IQ. Inclusive education recognizes 
that every student can learn. It also recognizes that 
students may vary in their rate of learning, goals of 
learning, level of supports needed and the timelines over 
which supports may be required.   

Nunavut classrooms are diverse, complex, multi-level 
learning communities. To provide student support in 
the classroom there are 142.5 student support assistant 
positions in Nunavut schools, an increase of 50% since 
2004.The Tumit model is often used to provide support 
for students in Nunavut schools. This model is based on 
the premise that all students may require some level of 
support for learning at some time in their educational 
career.

 

2000/01 through 2009/10 

g r a d e

y e a r k 1 2 3 4 5 6 7 8 9 10 11 12

2000/01 609 679 573 594 604 571 472 734 506 460 779 432 290

2001/02 699 790 773 719 666 727 642 758 707 604 937 407 309

2002/03 675 766 733 756 691 650 663 844 691 614 1,043 487 288

2003/04 641 781 716 699 734 657 646 791 771 757 1098 489 339

2004/05 698 717 726 699 710 684 676 754 787 761 1196 545 401

2005/06 700 746 694 696 678 681 651 713 723 718 1159 568 402

2006/07 684 715 710 679 682 668 638 694 694 708 1262 532 399

2007/08 659 678 672 684 663 656 646 709 689 700 1,113 705 449

2008/09 727 691 688 679 683 676 648 685 697 700 1,179 762 465

2009/10 689 710 688 694 646 667 658 636 638 695 969 823 525
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Curriculum, teaching resources 
and learning materials
The K-9 curriculum currently used in Nunavut schools 
is a combination of documents inherited from the 
Northwest Territories, curricula from the Western 
Northern Canadian Protocol (western provinces and 
three northern territories collaborate on curriculum 
development), and numerous units that have been 
developed in Nunavut since 1999, including Inuit 
language arts. For Grades 10 to 12, Nunavut continues to 
follow Alberta curricula, with the addition of Nunavut’s 
Aulajaaqtut, Inuit language arts, and northern modules 
in career and technology studies.

All Nunavut curricula fit into one of four integrated 
content areas, which are called “strands”.

•	 Uqausiliriniq: communication and fine arts

•	 Nunavusiutit: environmental studies, 
geography, history

•	 Iqqaqqaukkaringniq: math, science, 
technology and innovation

•	 Aulajaaqtut: health, wellness and identity

Teaching materials and learning resources accompany 
the curricula for all 13 years of schooling to ensure that 
quality remains high at all levels and that university 
entrance requirements are met. The goal is to ensure 
that students graduate with strong self-concepts, 
understand their personal strengths and skills, and have 
the knowledge and skills to make employment choices 
that will enable them to support their families and serve 
their communities.

MuLTIPLE OPTIONS

The secondary school Multiple Options approach 
allows students to pursue a set of courses that 
form a program of studies or “major area” 
of study. These courses are grounded in IQ, 
delivered bilingually, and are recognized for 
entrance to post-secondary programs. They 
will result in changes to the current graduation 
requirements.

Pre-trades and entrepreneurship Multiple 
Options have been piloted in Nunavut 
communities, and will be extended to others in 
the coming years. 

Student success has improved as a result of 
the pre-trades program, with graduates being 
produced. Pre-trades attendance numbers are 
higher than in other programs, with the peer 
support from other pre-trades students and the 
hands-on activities encouraging participation and 
commitment.
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BILINguAL EDuCATION
The Education Act states that every student shall be 
given a bilingual education in the Inuit language and 
English or French. The goal of bilingual education is 
to produce graduates who are able to use the two 
languages comfortably for academic purposes and in 
their daily life. 

C&SS has responsibility for implementing bilingual 
education by:

• ensuring that educational programs support the 
use, development and revitalization of the Inuit 
language

• ensuring that appropriate curricula, learning 
materials, and resources are provided for the 
bilingual education model that each DEA chooses

• establishing standard competencies for oral and 
written language skills

• ensuring that students are assessed in both 
languages in relation to the competency targets

In 2009-2010 a number of projects were underway in 
the areas of curriculum development, media and Inuit 
language resource publication, assessment, Education 
Act implementation, and educator training aimed at 
enhancing the ability of the education system to deliver 
bilingual education. 

Student assessment 
Student assessment determines individual student 
success and is a vital part of the learning process. 
Educators use the combined results of a variety of 
classroom assessments to improve programming and 
instruction, as well as to identify appropriate student 
placement within the learning continuum. The process 
of evaluation contributes to the development and 
maintenance of high standards in all educational 
programs.

In 2009-2010 there were a number of student 
assessment implementation projects underway, 
including the development of a Grade 12 social 
studies project to replace the Grade 12 Alberta exam, 
completion of a teachers’ needs survey for K-6 language 
arts, integration of classroom assessment activities, 
tools and procedures in all teaching materials, and plans 
for student/family/teacher conferences around portfolios 
of student work.

inuit Language  
protection act 
The Inuit Language Protection Act (ILPA) 
guarantees every parent whose child is 
enrolled in school the right to receive Inuit 
language instruction. 

The ILPA sets out requirements for the 
education system to support Inuit language 
learning by developing and providing:

• curricula, classroom materials, and 
programs

• Inuit language competency targets

• language assessment instruments

• training, certification, and professional 
development for educators

The ILPA emphasizes the importance of early 
childhood education in the Inuit language, 
particularly in communities where the 
language is at risk. It also supports adult 
education programs to help people improve 
their Inuit language skills.
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Student population and 
distribution
All children and youth between the ages of six and 
18 have the right and responsibility to participate in 
elementary and secondary education in Nunavut. 
Children as young as five may also be registered, and 
youth as old as 21 may remain in school until they 
complete their education. 

The total student population has grown from 8,790 
in 2000 to 9,038 in 2009, with 4,318 females to 4,657 
males and 8,751 Inuit to 281 non-Inuit. The Qikiqtani 
region has the highest population of students, totaling 
4,426, with significant student population growth seen 
proportionally in Sanikiluaq (203 to 253) and Kugaaruk 
(191 to 238), and numerically in Iqaluit (1218 to 1388) and 
Rankin Inlet (591 to 727).

territorial enrollment by ethnicity and 
gender for the 2000/01 to 2009/10 

academic years

inuit non-inuit
year maLe femaLe maLe femaLe

2000/01 3,604 3,353 181 135

2001/02 4,294 4,075 189 180

2002/03 4,364 4,173 204 160

2003/04 4480 4256 218 165

2004/05 4595 4389 200 170

2005/06 4480 4282 199 168

2006/07 4514 4229 173 149

2007/08 4472 4285 139 127

2008/09 4636 4368 140 136

2009/10 4507 4244 150 137

Student achievement, 
attendance and graduation
The aim is to give students an education experience that 
is relevant and interesting so that they attend school 
regularly, achieve success in their academic studies and 
graduate from high school. C&SS is actively developing 
secondary courses for Nunavut that will be on par 
with other jurisdictions, and recognized by secondary 
institutions across Canada. Until that work can be 
completed, Nunavut continues to use Alberta curricula 
for Grades 10 to 12, including departmental exams. 
The purpose of administering departmental exams is 
to ensure that Nunavut students have access to post-
secondary education, with standards comparable to any 
school in Canada.  

The graduation rate in Nunavut has increased from 
22.8% in 2000-01 to 39.3% in 2008-09, and 38.1% in 
2009-10. The success of students enrolling in Grade 
12 has increased, with 53.9% of enrolled Grade 12 
students graduating in 2008-09, whereas an average 
of 46.3% of enrolled Grade 12 students graduated 
between 2000 and 2008.

graduates by region

kitikmeot 

30

qikiqtani

128

kivaLLiq

83
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grade 12 students  
who graduate, by region

graduates by ethnicity and gender

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

inuk
other
inuk

other
inuk

other
inuk

other
inuk

other
inuk

other
inuk

other
inuk

other
inuk

other
inuk

other
inuk

other

qikiqtani

73 9 58 17 73 13 81 19 63 12 101 14 94 14 108 15 107 13 126 15 119 9

kivalliq 40 2 25 6 37 2 26 3 45 3 44 2 53 4 58 2 53 3 80 3 75 8

kitikmeot

20 5 6 5 12 0 11 1 10 1 16 1 20 1 14 2 35 0 22 1 27 3

 
qikiqtani

37 45 44 31 38 48 51 49 34 41 50 65 51 57 54 69 56 64 57 84 76 52

kivalliq 15 27 13 18 20 19 12 17 21 27 21 25 24 33 25 35 26 30 36 47 44 39

kitikmeot

12 13 7 4 3 9 7 5 5 6 10 7 10 11 7 9 14 21 10 13 11 19

kitikmeot 

45%

qikiqtani

47%kivaLLiq

45%
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District Education Authorities
Each Nunavut community has a DEA, an elected 
body that meets regularly to make decisions about 
education issues in its jurisdiction. It works with 
parents, community members, and partners to achieve 
excellence and quality in education, support IQ in 
schools, ensure that schools are well administered, and 
inform the public about education issues.

DEAs receive an annual budget for school operations 
from the Government of Nunavut, based on the number 
of students in their district. DEAs may supplement their 
budgets with funds raised from third parties within the 
community or through grants and contributions from 
sources like federal government programs.

Commission scolaire 
francophone du Nunavut
The Commission scolaire francophone du Nunavut 
(CSFN) was created in 2004 to offer educational services 
to the francophone community of Nunavut. It manages 
the École des trois-soleils, a school of approximately 50 
pupils who are enrolled in classes from kindergarten to 
Grade nine. There is the potential to offer senior high 
school classes in collaboration with the high school in 
Iqaluit.

For students to be eligible for enrolment with the CSFN, 
they must be: 

• resident in Nunavut 

• of an age to be eligible for registration in 
Nunavut schools

• the child of a mother or father whose first language 
is French or who received education in French as 
his or her primary language

Since 1982, francophone parents in Iqaluit have been 
working with the territorial government to provide 
French first-language education. When Nunavut was 
created, L’Association des francophone du Nunavut 
(AFN), the precursor to the CSFN, agreed with the 
Government of Nunavut to build a French first-language 
school in Iqaluit, beginning in 2000. The school opened 
with 38 students in December 2001. 
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Staff
The education staff of each Nunavut school includes the 
principal and vice-principal (or co-principals), teachers, a 
student support teacher, student support assistants, an 
Ilinniarvimmi Inuusiliriji (school community counselor), 
Innait Inuksiutilirijiit (Elders), teaching assistants/
language specialists and teacher trainees. Together with 
secretarial and custodial staff, these are the individuals 
who keep our schools open, operating, and welcoming 
for Nunavut students.

School support services
School support services are provided by three regional 
school operations, French services, and curriculum and 
school services. They work together to develop, produce 
and implement curriculum, programs, and teaching and 
learning materials to ensure that all students receive the 
best education possible.

French services
The Bureau of Education and French Services (BEFS), 
or French services division, works to promote French 
language and first and second-language French 
education, by working with the francophone community 
in Nunavut and partner organizations.

French services helps the Department of Education, 
CSFN, and the Iqaluit DEA with policy development 
and long-term planning, staffing and professional 
development, curricular projects, and funding for its 
operations for French language programs. It participates 
in inter-jurisdictional committees, conferences, and 
initiatives to meet the needs of French language 
education in Nunavut. French services also supports the 
Department of Education and Government of Nunavut 
with French translation.

Located in Iqaluit, BEFS staff includes a director, French 
language consultant, French program specialist and a 
finance and administrative officer. Using its budget of 
$355,000, the French Services Division participated in a 
number of projects during 2009-2010, including:

• revamping, monitoring and evaluating the 
Intensive French Program in Iqaluit

• participating in the re-writing of the curriculum 
framework for French language arts and French 
second language programs with the Western and 
Northern Canadian Protocol (WNCP)

• helping CSFN in the development of a French high 
school program and graduation requirements

• revising and editing translated school curriculum 
and resources materials

Regional school operations
RSO staff is responsible for supervising and 
administering activities in Nunavut schools. Under 
the leadership of an executive director, each regional 
office oversees the day-to-day operation of schools, 
supervises teaching staff, liaises with DEAs, and delivers 
educational programs and services for K-12. 

Curriculum & School  
Services Division
C&SS provides overall direction, co-ordination and 
administration for K-12 curriculum and program 
development, teaching and learning material 
development, and production and implementation. 
It is also responsible for school services, such as 
teacher certification, student record-keeping, school 
improvement, and the coordination of educator training 
and development programs. 

C&SS works to provide a high-quality bilingual education 
to all grade levels. The objectives of this education is that 
it support an understanding of Nunavut and Inuit culture, 
is based on a foundation of Inuit societal values and IQ, 
and is consistent with other department philosophies, 
such as Inuglugijaittuq or inclusive education.

The key priority of C&SS was to develop a set of 
foundation documents that would outline a new 
education curriculum for K-12 within the context of IQ. 
It began by employing Elders as culture and heritage 
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advisors. An Elders’ Advisory Committee was established 
to share traditional knowledge and IQ that could 
inform the curriculum and all other aspects of program 
development and implementation. The Elders’ Advisory 
Committee continues to meet at least twice each year to 
help the department with IQ consultation.

Inuit Qaujimajatuqangit Education Framework for 
Nunavut Curriculum (published 2008) is the document 
that forms the basis for the education system in 
Nunavut. It was developed by C&SS with substantial 
input from Elders.

Two other documents explain the IQ foundations for 
curriculum and instruction for Nunavut schools:

•	 Inuglugijaittuq: Foundation for Inclusive Education in 
Nunavut Schools (published 2008)

•	 Ilitaunnitkuliriniq: Foundation for Dynamic 
Assessment about Learning in Nunavut Schools 
(published 2008)

School improvement
School improvement is part of a strategy to get schools 
to be more accountable for student success. The school 
improvement process uses what has come to be known 
as a “strengths-based” approach. Rather than finding 
problems and “fixing” aspects of a school that are not 
successful, the Nunavut approach focuses on known 
successes and best practices, with the objective of 
creating positive and productive change and helping 
students become successful learners.

Student information system
Student information system (SIS) software allows 
schools to manage student data, including contact and 
demographic information, registration and enrolment, 
attendance, assessments/grades, discipline, inclusive 
education and class schedules. 

In 2009-2010, a contract was awarded for the 
implementation of a new student information system. 
The Department of Education is working on a Nunavut-
wide SIS that is based on the most user-friendly software 
available. This web-based system will centralize the 
data, make information available in real time, and allow 
education staff to enter and access information easily. It 
will generate a range of important and accurate school-
based, regional or Nunavut-wide reports with some 
bilingual capability.

The SIS adheres to strict security standards. All 
student information and system management will 
follow protection of privacy and confidentiality laws 
and procedures. As the reporting functions of the SIS 
become available, they will allow schools, DEAs and the 
Department of Education to report more effectively. 
These new functions will enhance accountability and 
transparency, and also allow for a more informed 
perspective on education delivery in Nunavut, 
particularly with regard to identifying strengths and 
challenges.
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Educator development, 
training and certification 
The department is working to increase the number of 
Inuit teachers at all levels of the school system. Inuit 
teachers, by bringing their cultural values and language 
into their teaching, will help to foster bilingual education 
and act as strong role models for students of all ages.

Nunavut Teacher  
Education Program
The Nunavut Teacher Education Program (NTEP) is 
jointly funded by Nunavut Arctic College (NAC) and 
the Department of Education. It is delivered through a 
partnership with the University of Regina. Graduates of 
the four-year bachelor of education program are certified 
to teach in Nunavut schools. Since it began in 1981, 190 
teachers have graduated through NTEP.

Department of Education funding has enabled NTEP to 
expand to 10 communities, with 120 students in 2009-
2010:

2009-2010 ntep students, by community:

iqaLuit 31

cape dorset 14

qikiqtarjuaq 10

pangnirtung 13

pond inLet 5

rankin inLet 5

baker Lake 15

cambridge bay 11

kugLuktuk 6

kugaaruk 10

totaL 120

Master of education –  
Leadership in Learning Program
In 2006-2007, the Department of Education worked in 
partnership with University of Prince Edward Island, St. 
Francis Xavier University and Nunavut Arctic College 
to introduce a three-year, master’s-level educational 
leadership program. In July 2009, 21 female Inuit 
educators successfully graduated from the program, 
many of whom now hold leadership positions in Nunavut 
schools or other areas of government. 

Nunavut Professional  
Improvement Committee
The Department of Education and the Nunavut 
Teachers’ Association jointly manage the Nunavut 
Professional Improvement Committee (NPIC), which 
oversees professional development initiatives, policies 
and procedures for members. NPIC activities include 
Inuit language training, regional teachers’ conferences, 
and short and long-term education leave. NPIC is also 
developing an orientation and mentoring program for 
new educators, aimed at introducing Inuit societal values 
as the foundation of the school system.

Educational Leadership Program 
and Principal Certification
The Educational Leadership Program (ELP) is the main 
vehicle for principal certification. Since 2004 it has been 
part of the Education Department’s Inuit Employment 
Plan to develop Inuit leadership for the school system. 
Completion of the program is required for all principals, 
and it became a requirement for vice-principals as 
well in 2009. The program is open to teachers who are 
interested in taking on leadership roles within schools. 
In 2009-2010 the Department of Education gained 
accreditation of the program through the University of 
Prince Edward Island. 

Been 2004 and 2010, 40 participants were eligible to 
become certified as principals in Nunavut. 

Educator training 
The Department of Education allocates four training 
days per school year for educators. RSOs and C&SS 
develop and deliver training. Topics include IQ 
program delivery, language of instruction models, new 
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assessment tools, curriculum, and learning materials or 
pedagogical approaches. In 2009-2010, educator training 
focused on the implementation of the Education Act. 
Educators were also trained on the Grade 10 Nunavusiutit 
module, Staking the Claim: Dreams, Democracy and 
Canadian Inuit. 

Teacher and principal evaluation
New evaluation tools for teachers and principals were 
issued in 2007, consistent with the foundations of 
Nunavut education, IQ, and the anticipated new duties 
that will result from the Education Act. These tools help 
teachers and principals understand their responsibilities 
and what is expected of them. Software is being 
developed to capture, store, analyze and report on 
the results of evaluations, which will allow schools and 
the Department of Education to identify professional 
development trends and needs across the system.

appendices
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graduates by community

community name 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010
arctic bay 4 4 1 1 3 5 4 5 9 0

cape dorset 7 7 10 8 17 6 12 5 9 10

cLyde river 2 7 13 7 6 4 4 4 12 5

grise fiord 0 3 1 0 0 3 4 5 5 4

haLL beach 5 4 3 4 0 5 3 10 4 6

igLooLik 2 8 7 3 16 13 5 5 17 12

iqaLuit 24 26 30 26 32 32 39 38 49 42

kimmirut 4 4 1 2 3 2 3 6 4 7

nanisivik 0 - - - - - - - - -

pangnirtung 5 9 6 8 19 18 24 12 14 20

pond inLet 11 6 10 11 12 15 14 14 14 16

qikitarjuaq 5 4 6 4 1 2 6 1 0 2

resoLute bay 2 2 4 1 4 0 1 8 1 0

sanikiLuaq 4 2 8 0 2 3 4 7 3 4

qiqiktani 75 86 100 75 115 108 123 120 141 128

arviat 10 11 6 21 12 9 11 17 17 32

baker Lake 4 3 0 3 2 16 9 7 10 17

chesterfieLd inLet 1 0 4 5 6 1 6 0 3 2

coraL harbour 3 6 2 7 4 5 4 6 4 4

rankin inLet 13 16 17 11 17 21 23 19 32 22

repuLse bay 0 3 0 1 2 2 7 5 15 6

whaLe cove 0 0 0 0 3 3 0 2 2 0

kivaLLiq 31 39 29 48 46 57 60 56 83 83

cambridge bay 9 3 3 4 2 4 4 7 4 9

gjoa haven 0 1 1 2 7 10 6 11 4 5

kugaaruk 0 0 4 0 3 4 1 1 6 6

kugLuktuk 2 7 3 4 4 1 5 12 9 9

taLoyoak 0 1 1 1 1 2 0 4 0 1

kitikmeot 11 12 12 11 17 21 16 35 23 30

nunavut totaL 117 137 141 134 178 186 199 211 247 241
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enrollments by community

community name 2003 2004 2005 2006 2007 2008 2009 2010
arctic bay 234 223 226 232 216 246 208 222

cape dorset 397 411 387 379 379 389 399 367

cLyde river 319 340 342 305 268 320 287 306

grise fiord 53 55 56 56 56 55 44 36

haLL beach 223 229 238 228 238 238 202 177

igLooLik 553 552 538 488 498 556 494 498

iqaLuit 1,365 1,414 1,330 1,363 1,326 1,338 1,386 1,340

kimmirut 132 142 137 136 147 155 129 133

pangnirtung 447 456 435 388 393 406 380 378

pond inLet 440 493 459 484 439 489 457 419

qikiqtarjuaq 163 171 157 124 146 149 121 109

resoLute 67 75 76 72 73 68 59 55

sanikiLuaq 281 302 294 288 274 301 260 264

qikiqtani 4,674 4,863 4,675 4,543 4,453 4,710 4,426 4,304

arviat 713 731 775 790 814 843 865 848

baker Lake 578 616 574 583 628 624 635 592

chesterfieLd inLet 117 118 111 111 105 114 113 99

coraL harbour 302 291 253 301 281 278 297 285

rankin inLet 695 690 694 724 712 699 694 746

repuLse bay 245 244 255 276 274 286 300 311

whaLe cove 144 121 114 125 116 113 126 143

kivaLLiq 2,794 2,811 2,776 2,910 2,930 2,957 3,030 3,024

cambridge bay 426 433 420 396 397 414 389 399

gjoa haven 356 379 390 368 360 356 335 331

kugaaruk 256 259 266 251 253 238 281 250

kugLuktuk 372 345 354 329 371 353 325 292

taLoyoak 241 264 248 268 259 252 252 255

kitikmeot 1,651 1,680 1,678 1,612 1,640 1,613 1,582 1,527

nunavut totaL 9,119 9,354 9,129 9,065 9,023 9,280 9,038 8,855
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nunavut public school attendance rate (%) by district, region and territory,  
2001/2002 to 2009/2010

community name 2001/02 2002/2003 2003/2004 2004/2005 2005/2006 2006/2007 2007/2008 2008/2009 2009/2010

arctic bay 70.2 70.0 72.9 75.0 82.4 80.0 73.8 70.6 72.3

cape dorset 76.0 73.9 78.4 75.2 76.8 76.3 75.8 76.4 73.2

cLyde river 67.0 66.9 64.1 62.5 64.6 58.1 61.6 68.5 68.5

grise fiord 83.4 83.5 80.0 85.8 82.8 81.1 80.8 78.8 79.5

haLL beach 58.3 57.9 52.4 58.5 57.6 59.2 54.0 53.1 51.0

igLooLik 71.4 69.7 66.2 63.2 64.4 72.8 69.0 68.2 69.2

iqaLuit (3 districts) 81.2 77.8 81.2 77.3 76.1 72.8 76.6 74.5 74.7

apex 85.8 83.6 84.5 86.4 83.6 81.5 82.7 83.9 84.1

csfn … 92.0 90.4 91.8 90.7 92.1 90.7 91.7 90.6

iqaLuit 81.0 77.1 80.8 76.5 75.2 71.6 75.7 73.4 73.7

kimmirut 83.7 85.9 84.2 79.0 84.2 84.8 74.6 77.1 77.4

pangnirtung 67.5 62.6 67.6 70.8 75.4 76.3 74.5 72.4 70.2

pond inLet 76.8 68.6 70.0 66.6 65.0 61.1 56.9 60.8 62.1

qikiqtarjuaq 67.6 68.4 62.0 54.8 66.7 69.4 60.1 53.3 59.7

resoLute 88.8 80.5 72.3 81.5 73.8 74.6 71.2 65.0 58.7

sanikiLuaq 81.9 79.9 78.5 75.8 77.4 73.8 71.4 67.4 61.3

qikiqtani 74.6 72.1 72.8 71.2 71.8 71.3 69.9 69.4 68.8

arviat 71.6 72.3 70.9 68.2 66.3 77.3 67.7 64.9 66.5

baker Lake 63.1 77.0 71.9 76.3 77.2 74.9 69.9 68.8 66.8

chesterfieLd inLet … 84.0 82.6 79.3 81.4 … 87.2 71.4 71.9

coraL harbour 82.9 83.1 78.9 80.1 82.0 86.4 80.9 73.7 80.5

rankin inLet 84.8 85.4 83.9 82.6 82.9 88.6 86.1 83.0 83.7

repuLse bay … 71.2 69.8 72.3 69.9 80.5 82.5 90.8 87.9

whaLe cove … 74.2 76.0 73.1 75.0 67.8 72.1 68.7 72.9

kivaLLiq 77.2 78.0 75.7 75.8 76.1 81.2 76.5 74.0 74.8

cambridge bay 80.9 78.7 77.5 76.2 78.3 77.1 81.2 78.4 78.6

gjoa haven 58.5 59.8 61.6 60.7 61.0 64.8 64.0 58.0 58.2

kugaaruk 71.7 69.0 71.2 77.4 76.8 77.4 70.3 71.7 68.5

kugLuktuk 69.7 69.9 68.3 61.5 66.7 62.8 64.9 70.4 68.9

taLoyoak 70.9 67.8 70.7 68.7 73.7 74.2 73.8 73.7 68.7

kitikmeot 70.6 69.6 70.4 68.4 71.0 70.6 71.0 70.5 69.0

nunavut totaL 74.5 73.4 73.2 72.0 73.0 74.3 72.3 71.1 70.8
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nunavut public school attendance rate by sex and grade,  
 2001/2002 to 2009/2010

2001/2002 2002/2003 2003/2004 2004/2005 2005/2006 2006/2007 2007/2008 2008/2009 2009/2010

attendance rate by grade (%)

both sexes,  
aLL grades

74.5 73.4 73.2 72.0 73.0 74.3 72.3 71.1 70.8

kindergarten 80.1 80.0 80.5 78.2 76.3 81.7 76.3 78.3 76.9

grade 1 78.3 79.3 77.6 77.5 78.3 79.2 78.7 75.7 78.4

grade 2 81.7 81.0 81.4 80.8 80.1 81.6 80.3 79.3 78.0

grade 3 83.3 83.6 82.1 82.6 81.3 84.6 82.1 81.5 82.2

grade 4 83.4 83.7 84.1 82.1 82.9 85.5 83.0 82.5 81.6

grade 5 83.4 83.1 81.9 83.2 82.6 83.8 83.0 81.1 81.6

grade 6 80.9 81.3 80.4 78.8 80.6 82.8 78.2 78.8 77.9

grade 7 73.6 71.6 73.1 73.2 77.9 76.0 74.6 71.1 72.9

grade 8 67.5 66.5 67.9 67.5 69.7 71.7 70.1 68.2 67.8

grade 9 63.3 60.2 63.6 62.2 64.3 66.3 65.4 64.5 62.5

grade 10 57.9 54.6 52.7 52.5 54.7 54.2 53.0 53.3 54.0

grade 11 62.4 62.6 65.1 58.7 59.8 64.3 58.9 56.7 53.4

grade 12 66.4 65.4 63.9 62.4 62.4 69.7 66.5 65.2 63.2

attendance rate by grade (%)

maLes,  
aLL grades

74.2 73.5 72.6 71.4 72.7 73.9 71.4 70.4 70.3

kindergarten 80.3 78.5 78.7 76.8 75.0 80.7 75.0 77.3 74.9

grade 1 77.1 78.8 75.8 75.4 76.3 77.6 77.9 74.6 77.2

grade 2 80.7 80.0 81.0 79.6 79.7 81.7 79.1 79.1 77.3

grade 3 81.9 82.6 80.2 82.5 81.5 83.2 80.6 80.5 81.5

grade 4 82.2 82.3 82.6 79.7 82.8 84.3 81.8 81.1 79.6

grade 5 81.4 83.5 79.6 81.3 81.2 83.7 80.7 78.8 79.7

grade 6 79.4 80.4 80.0 75.5 77.4 80.8 77.6 76.9 76.6

grade 7 73.9 70.3 71.0 72.2 76.3 72.8 72.5 70.9 72.4

grade 8 67.1 66.8 68.2 67.6 70.5 69.9 68.2 65.2 68.8

grade 9 65.6 61.7 64.8 62.9 65.5 69.1 64.4 64.8 60.8

grade 10 59.4 56.8 53.0 53.8 56.0 55.2 54.3 55.1 55.6

grade 11 64.0 63.6 64.2 60.7 60.9 64.4 58.8 57.8 53.9

grade 12 66.2 68.5 64.7 62.5 63.1 70.8 66.5 63.0 62.1
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2001/2002 2002/2003 2003/2004 2004/2005 2005/2006 2006/2007 2007/2008 2008/2009 2009/2010

attendance rate by grade (%)

femaLes,  
aLL grades

74.7 73.3 74.0 72.7 73.2 74.8 73.2 71.8 71.4

kindergarten 79.9 81.5 82.4 79.7 77.8 82.7 77.6 79.3 79.2

grade 1 79.7 79.8 79.6 79.8 80.4 81.3 79.5 77.0 79.6

grade 2 82.7 82.1 81.7 82.0 80.5 81.6 81.6 79.4 78.9

grade 3 84.7 84.7 84.1 82.7 81.2 86.0 83.7 82.8 83.1

grade 4 85.0 85.1 85.8 84.5 82.9 86.9 84.3 83.9 84.1

grade 5 85.2 82.7 84.4 85.2 84.1 83.9 85.3 83.6 83.5

grade 6 82.5 82.2 80.8 82.3 84.2 84.9 78.8 80.6 79.4

grade 7 73.4 72.9 75.4 74.5 79.5 79.4 76.8 71.2 73.4

grade 8 67.9 66.2 67.7 67.4 68.8 73.4 72.1 71.5 66.7

grade 9 60.8 58.8 62.4 61.5 63.2 63.2 66.3 64.1 64.2

grade 10 56.3 52.3 52.3 51.1 53.3 53.2 51.6 51.3 52.2

grade 11 60.7 61.6 65.9 57.0 58.5 64.3 59.0 55.3 53.0

grade 12 66.6 62.7 63.0 62.2 61.9 68.7 66.5 67.3 64.6
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Adult Learning and 
Post-Secondary 
Services 

We envision a territory where 
learning and training build 
Nunavut-based capacity, 
providing Nunavummiut with 
opportunities to effectively 
engage in the cultural, social 
and economic development of 
our territory. Nunavut will 
become a place in which our 
common goals are achieved 
through collaboration, cooperation 
and investment in our human 
resources

Adult Learning and Post-Secondary Services (AL&PSS) 
is committed to the goals of Tamapta and the principle 
of IIlippallianginnarniq, or continued learning. It operates 
three programs, all of which are vital to helping adult 
learners achieve their education goals:

• Financial Assistance for Nunavut Students (FANS)

• apprenticeship

• literacy  

Between 1999 and 2009, there were many developments 
in adult learning in Nunavut. Highlights include:

• a 52% increase in FANS-funded students – from 
247 in 2001-2002 to 525 in 2009-2010

• increases to FANS funding in 2002 and 2008, to 
address the financial needs of students

• a review of FANS from the Office of the Auditor 
General in 2007, which led to streamlined processes 
and increased communication

• participation from Arviat in the Pan-Canadian 
Interactive Literacy Summit,  webcasting to 
connect with 10 sites and approximately 3,500 
participants across the country

• establishing the Nunavut Apprenticeship, Trades 
and Occupation Certification (NATOC) board to 
oversee trades certification in the territory
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aL&pss objectives for  
2009-2010 were: 

• to support Nunavummiut pursue post-secondary 
education, reach a higher level of literacy, and train 
for skilled trades that meet the industrial needs of 
the territory

• to support individuals, families, and community 
initiatives in the delivery of effective and 
measureable outcomes in literacy programming 

• to identify paths for literacy training in all sectors 
of the economy in Nunavut and to maintain a 
co-operative and collaborative partnership with 
stakeholders 
 

 

• to work with the NATOC to promote and foster 
training in trades that meets territorial and national 
standards

• to foster regional partnerships to ensure that 
apprenticeship training is delivered in a timely 
manner

• to enhance the apprenticeship database by 
capturing additional information and reporting on 
statistics 

• to maintain apprenticeship training standards 
territorially and to participate at national meetings 
and conferences

Financial Assistance for  
Nunavut Students
FANS is the primary source of post-secondary funding 
in Nunavut for students who are pursuing training inside 
and outside the territory. This funding is available to all 
eligible Nunavummiut. FANS is administered under the 
authority of the Financial Assistance Act and Student 
Financial Assistance Regulations.  Nunavut students are 
not eligible for the Canada Students Loan program. 
Instead, the federal government provides some funding 
to Nunavut, which is administered as loans to students.

Whereas FANS has remained unchanged since 2001, the 
regulations that determine how the program is run were 
amended to allow for increased living allowances in 2002 
and 2008. 

All FANS applications are assessed and processed in 
Arviat, where the AL&PSS division is located. FANS 
administers all grants and loans, including paying for 
tuition, books and fees on behalf of students studying 
applicable programs at NAC. It also pays for all travel for 
eligible students both in Nunavut and in post-secondary 
institutions across Canada.  Gateway cities for this travel 
benefit are Ottawa, Montreal, Winnipeg and Edmonton. 

In 2009-2010, FANS served a significantly higher number 
of students than in the previous two years. The chart 
below shows the trend in terms of overall number of 
students assisted. 

• As of March 31, 2010, there were 525 students 
receiving FANS for the 2009-2010 school year, up 
from 344 for 2007-2008, and 376 for 2008-2009.

• Of these, 438 (83%) were beneficiaries and 87 (17%) 
were non-beneficiaries.  
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2009-10 fans recipients by program type

southern 
institutions 

(university & coLLeges)

nunavut arctic 
coLLege(nac)

other northern 
institutions

totaL

beneficiary 104 327 8 439

non-beneficiary 61 25 0 86

totaL 165 352 8 525

Of these FANS recipients, 407 were female and 118 were male; 352 (66%) attended NAC while 173 (34%) attended 
other institutions. 

area of study beneficiaries non-beneficiaries totaL

certificate program 267 16 283

dipLoma program 82 17 99

undergraduate program 83 51 134

post-graduate program 4 5 9

post-secondary education outcomes
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The 2009-2010 budget for FANS payments was $4.907 
million. The actual spending for the fiscal year was 
$7.492 million. This meant a deficit of $2.585 million for 
2009-2010. 
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Apprenticeship
The apprenticeship program serves a diverse 
demographic profile and covers a range of technical 
skills and trades. It provides the administration that 
supports the delivery of trades training in Nunavut and 
is administered under the Apprenticeship, Trade and 
Occupations	Certificate	Act	and	Regulations. 

Apprentices are registered with the Department of 
Education with the help of career development officers 
(CDOs) located across Nunavut. The department works 
closely with the private businesses and municipal 
governments that are employers of the apprentices who 
seek training.

Apprenticeship training is 80% on-the-job and 20% 
in-school theory. On-the-job training is completed on 
work sites in Nunavut and the majority of in-school 
training takes place outside of the territory.  However, 
since opening in 2010, training for the first two levels of 
the housing maintainer, electrician, oil burner mechanic, 
and plumber trades is now offered at the Nunavut Trades 
Training Centre (NTTC) in Rankin Inlet. Carpentry is 
certified for all four levels in Nunavut. 

For all other trades, apprentices are regularly sent to 
facilities in Alberta for their technical training. The 
most popular trades are electrician, plumber, heavy 
duty equipment technician and automotive service 
technician.

There was significant progress in the apprenticeship 
unit in 2009-2010. AL&PSS consolidated the work of the 
NATOC and completed the on-site assessment of the 
four trades programs offered at the NTTC in Rankin Inlet. 

The apprenticeship database was launched, enabling the 
apprentice caseload to be managed, making it possible 
to track and report on apprentice activities in Nunavut.  

As of April 2010, there were 198 registered apprentices 
in 13 different trades. 89 were at first level completion, 
36 were at their second level of training, 22 were at 
their third level, and nine were registered as fourth level 
apprentices. In 2009-2010, the department looked into 
why the number of apprentices was declining and sought 
ways to support completion rates in this group, including 
cross-jurisdictional research, on-the-job training 
opportunities and academic support options.

current levels of active apprentices

57 %23 %

14 %

1st Level 2nd Level 3rd Level 4th Level

5 %
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registered apprentices as of april 2010

current apprentices by the trades kitikmeot kivalliq qikiqtani total

appliance service technician - - 1 1

automotive service technician 1  1 2 4

carpenter 20 17 52 89

cook - 1 - 1

electrician (construction) 1 5 11 17

heavy duty equipment technician 6 7 9 22

heavy equipment operator - 2 2 4

housing maintainer 5 15 6 26

oil burner mechanic 1 3 6 10

plumber 6 5 8 19

sheet metal worker  -  - 1 1

small engine mechanic  - - 1 1

refrigeration and air conditioning  -  - 3 3

totals:   40 56 102 198

*The data in this chart may be subject to further review.

In Nunavut, there are 40 trades designated for 
apprenticeship, and 41 trades designated for certificates 
of qualification.  

In 2009-2010, staff of the Department of Education 
worked with many partners to ensure the accreditation 
of the NTTC. 

Literacy
The primary goal of the literacy program is to help 
support the work of all partners involved in the delivery 
of literacy and essential skills projects in Nunavut. The 
literacy co-ordinator works with Government of Nunavut 
departments, NAC and non-government organizations 
to co-ordinate the delivery of literacy programs and 
services within Nunavut.

In 2009-2010, the literacy program funded the North 
Baffin Popular Theatre/Literacy Project. Through this 
project, three different popular theatre programs were 

delivered in three North Baffin communities between 
January 20 and March 31, 2010. All three programs 
used professional mentorship to develop literacy and 
communications skills among community performing 
artists and Elders, who were taught popular theatre 
methodology. 

The community artists and Elders who had been 
mentored subsequently delivered open workshops 
to interested adult learners in the community. The 
workshops were open to the public, and ranged 
from three to eight weeks long. The final event was a 
performance in the community of original work that the 
learners had written. All original written materials have 
been transcribed into Inuktitut and English and will be 
shared publicly. Film versions of the Igloolik Song Project 
and the Pond Inlet Qallupilluq Project are currently being 
edited and produced for public broadcast. The written 
scripts are available for digital distribution in both 
English and Inuktitut.
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Career training and development 

is an essential element in the 

Department of Education’s plan 

to build a strong and self-reliant 

Nunavut. The Department of 

Education works in partnership 

with the federal government to 

deliver these services, with the 

long-term goal of developing a 

Nunavut-wide career and labour 

market strategy.

Career Development Services are offered throughout 
the territory to give individuals access to a wide variety 
of career training opportunities. Accurate and up-to-
date labour market and career development information 
helps individuals to make appropriate education, career 
and labour market choices. 

The Career and Early Childhood Services (C&ECS) offices 
are the delivery unit of the Department of Education for 
programs outside of schools across Nunavut. Through 
them, Nunavummiut learn about the department’s 
programs and services.

Three C&ECS regional offices support Career 
Development Services regional operations. These are 
located in Pangnirtung (Qikiqtani), Rankin Inlet (Kivalliq) 
and Cambridge Bay (Kitikmeot). In collaboration with 
the Career Development Services unit in Iqaluit, these 
offices work to organize both short and long-term career 
development and training activities. In addition, front-
line staff within these offices delivers several programs 
and services; they will also refer clients to other 
divisional offices for programs outside of their duties.

Career  
Development 
Services
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in 2009/2010, career 
deveLopment services 
supported the 
foLLowing:

• 40 apprentices were provided funding to do the in-
class portion of their apprenticeships 

• 86 people participated in heavy equipment 
operating training 

• Nunavut employers received wage subsidies to 
train 96 workers

• more than 12 individuals signed up for trades 
careers following an apprenticeship bootcamp that 
involved several dozen people

• individuals participated in a wide variety of training 
opportunities, including adult basic education, 
upgrading and college foundation courses, trades 
and technical training, pre-employment courses, 
pre-trades training, airbrakes training,  driller 
helper training, introduction to mining programs, 
office administration, jewelry making and fur 
design among others

Program Details
Our programs are supported by the Labour Market 
Development Agreement (LMDA) and the Labour 
Market Agreement (LMA). These agreements are 
between the Department of Education and Human 
Resource and Skills Development Canada (HRSDC).

The regional C&ECS offices also have strong 
partnerships with the training sections of the regional 
Inuit associations, hamlets, community organizations, 
businesses and other government departments to 
fund training opportunities jointly.

After understanding their client needs and 
requirements, CDOs will choose the most appropriate 
program and assess their eligibility for the different 
funding streams. In each case, applicants must be 
living in Nunavut, and in most cases, unemployed or 
underemployed and seeking employment. Complete 
eligibility guidelines can be found on the Department 
of Education website.
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Building Essential Skills
The Building Essential Skills program funds skills 
training for unemployed workers to enhance their 
ability to find employment. Program participants may 
be able to receive funding to help cover tuition, books, 
special equipment, living allowance, transportation and 
childcare while on an approved training program.

Funding is provided through this program in cases where 
the applicant has demonstrated that his or her training 
program leads into an employment plan, or that the 
program is preparation for employment. Participants 
include apprentices who are attending technical 
training, and also upgrading trainees and skills training 
participants in a range of shorter-term programs that are 
designed to provide employment and occupation skills 
required to participate in the labour market. Training 
programs may focus on the areas of trades (pre-trades, 
entry-level, or apprenticeship training), office or business 
administration, or specific labour sector needs. This 
program operates through multiple funding streams 
under the LMA and LMDA. Each funding stream has 
different applicant requirements. Participation details 
are available through the Department of Education 
website, but the regional offices can also assess client 
eligibility for each stream.

• 334 interventions were provided under the Building 
Essential Skills program in 2009-2010.

• 1890 interventions were provided under Building 
Essential Skills between 2002 to 2010

Employment  
Assistance Services
Employment Assistance Services helps unemployed 
individuals find and keep work. The government 
develops partnerships with organizations that are 
interested in delivering employment assistance services. 
Services include labour market information, employment 
and career counseling, workshops in résumé writing, 
life skills, interview and job search skills, job search and 
job maintenance, budgeting and financial assistance, 
job support clubs and job placement services. In some 
instances, the government develops partnerships 
with organizations that are interested in delivering 
employment assistance services.

Employer organizations that are eligible to help 
with this program include businesses, Aboriginal or 
Inuit organizations, local government, not-for-profit 
organizations and educational institutions.

• 697 interventions were provided under 
Employment Assistance Services in 2009-2010

• 2783 Employment Assistance Services interventions 
were provided between 2002 and 2010

Training on the Job
The Training on the Job program provides a wage subsidy 
to employers to help them hire and train unemployed 
or under-skilled workers. The training, which can be 
up to 52 weeks in length, may be delivered on site, in 
an institution, or through a combination of both. The 
program is designed to lead to permanent employment 
with the employer.

• 96 interventions were provided through Training on 
the Job in 2009-2010

• 381 interventions were provided through Training 
on the Job from 2002–2010

Self-Employment  
Option program
This program helps people start their own small 
business. Participants must develop a business plan that 
shows the potential for long-term self-employment and 
must work full time on starting a new business or taking 
over an existing business. Funding assistance may be 
available for living expenses, childcare, transportation 
and special equipment. Training and business coaching 
may also be available.

Under this program, applicants must be willing to discuss 
their business idea with a designated business expert. 
Once the expert has approved the idea as a viable 
business opportunity, the client must fill out a Career 
Development Services application with his or her CDO.

• one intervention was provided under the Self-
Employment Option in 2009-2010

• 22 interventions were provisioned through the Self-
Employment Option from 2002 to 2010
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Participation rates
Between 2002 and 2010 there were 5,091 interventions provided through programs offered by  
Career Development Services. 

interventions by program of the three largest programs

Other programs, such as the Self-Employment Option, were also provided, at lower rates.

interventions by funding source
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The Canadian Government has provided the lion’s share of funding for career development programs. The LMDA is its 
flagship funding program.

interventions by region
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Interventions by region

interventions by region as a percentage of the regional adult population 
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Tables 3 and 4 show that, while there are large regional differences in accessing programs, those differences are 
less when taken as a percentage of the regional population capable of accessing them. The trend shows decreasing 
differences between the regions in accessing career development programs.
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interventions by program, tallied by region, for each fiscal year

fiscaL year

2002 2003 2004 2005 2006 2007 2008 2009 2010
bes 18 58 10 16 31 25 11 35 35

eas 18 13 62 47

seo 1 1

toj 7 1 5 2 7 1 15 5

kitikmeot 18 66 11 21 34 50 25 112 87

bes 54 88 69 91 99 60 69 158 164

eas 35 31 205 257 261 145

sivuniksaLiurniq 1 1

seo 3 3

toj 3 31 15 7 2 9 10 40 42

kivaLLiq 57 122 84 136 132 274 337 460 351

bes 85 45 67 66 79 77 58 158 164

eas 76 325 266 254 265 355 167

sivuniksaLiurniq 1 9

seo 1 4 5 2 1 1

toj 29 23 11 16 11 6 1 42 40

qikiqtani 114 69 158 412 358 338 325 564 372

nunavut totaL 189 257 253 569 524 662 687 1136 810

Fiscal year begins April 1st of the year stated, and ends March 31st of the next year. 
Intervention totals may be different in program and funding charts due to eligibility criteria.

BES: Building Essential Skills
EAS: Employment Assistance Services
SEO: Self-Employment Option
TOJ: Training on the Job

appendices
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interventions by funding source, tallied by region, for each fiscal year

fiscaL year

2002 2003 2004 2005 2006 2007 2008 2009 2010
gn 1 14 1

Lma 50 56

Lmda 18 58 10 20 33 45 19 30 26

sivuniksaLiurniq 1 3 18 4

kitikmeot 18 58 10 20 33 46 23 112 87

gn 1 12 15

Lma 1 1 1 171 216

Lmda 56 116 69 114 109 245 284 254 118

sivuniksaLiurniq 2 6 5 20 42 23 2

kivaLLiq 56 116 71 120 115 266 328 460 351

gn 18 17

Lma 1 39 176

Lmda 113 66 148 397 329 313 282 463 163

sivuniksaLiurniq 9 12 31 42 15

qikiqtani 113 66 148 398 338 325 313 562 371

nunavut totaL 187 240 229 538 486 637 664 1134 809

Fiscal year begins April 1st of the year stated, and ends March 31st of the next year.
Intervention totals may be different in program and funding charts due to eligibility criteria.
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Our vision is to help 

Nunavummiut meet their basic 

needs and help those who are able 

to work become more independent 

and self-reliant through financial 

support, counseling and training.

The Department of Education’s Income Support 
program delivers various levels of financial support to 
Nunavummiut aged 18 and over and their dependents. 
Income Support provides programs to help individuals 
and families meet their basic food and housing needs, 
and encourages greater independence and self-reliance 
at the same time. The division also delivers programs 
that help to offset the high cost of living in Nunavut for 
the benefit of Nunavummiut who are eligible. 

The Income Support office is responsible for developing 
and amending policy and legislation, identifying program 
gaps, and developing and maintaining computer systems 
to capture expenditures and trends for all Income 
Support programs delivered in Nunavut. The office 
represents Nunavut on federal/provincial/territorial 
working groups to ensure full participation in all 
programs and services being developed at the national 
level. The division is also responsible for developing 
training materials for income support workers and the 
Nunavut Appeal Board and committees, and developing 
and updating publications that explain the range of 
Income Support programs available in Nunavut. 

Income Support
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Program delivery is the responsibility of the three 
regional C&ECS offices, located in Pangnirtung, Rankin 
Inlet and Cambridge Bay. The regional offices deliver four 
major programs: 

• social assistance

• daycare subsidy

• senior fuel subsidy 

• Senior Citizen Supplementary Benefit (SCSB), a 
merged payment with the federal Old Age Security 
for seniors who qualify for the Guaranteed Income 
Supplement (GIS)

in 2009/2010, 
each program 
was aLLotted the 
foLLowing budgets:

• $29,730,000 for social assistance. This 
program is means-tested and provides varying 
levels of financial support to people 18 years 
or over and their dependents for food, shelter, 
utilities and fuel.

• $590,000 for the daycare subsidy, which helps 
low-income families obtain daycare for their 
children so that parents can attend school or 
work outside of the home.  

• $488,000 for the senior fuel subsidy, which 
provides a subsidy for the high cost of home 
heating fuel to home owners over the age of 60.  

• $1,392,000 for the SCSB.This program ensures 
that low-income seniors in Nunavut who qualify 
for the federal GIS will receive the Nunavut 
SCSB payment along with their GIS cheque.

Income Support priorities from 1999 to 2009 included:

• Conducting a review of Income Support and 
related issues to find common commitments and 
implement a revised program, putting in place 
incentives for individuals and families to achieve 
self-reliance (1999). 

• Supporting training and learning for a Nunavut-
based workforce (1999).

• Enhancing the Nunavut Income Support System 
to encourage economic self-reliance and reduce 
welfare dependency (2004).

• Increasing support to Income Support programs 
and introducing the Sivuniksaliruniq training funds 
and the Transition to Work programs, to help 
address the priorities above.

Increases to Income  
Support Programs
In January 2008, Social Assistance Food Scales were 
increased by 15% to enhance support for social 
assistance clients. SCSB monthly rates increased from 
$135 to $175.  This is a merged payment with Old Age 
Security/ GIS for eligible seniors.  The increase in the 
allowable household income threshold for the Senior 
Fuel Subsidy program came into effect on September 1, 
2006. This also changed the assessment of income from 
household to homeowner income.

Other increases:

• 10% increase to Social Assistance rates, January 
2004

• 5% increase to Social Assistance rates, April 1, 2005

• increase to SCSB from $135 to $175, January 2008
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Social assistance
Income Support programs provide financial security for 
those in need, as well as incentives and support to help 
those receiving assistance become more self-reliant. 
The goal of these programs is to help individuals make 
productive choices according to their health, abilities 
and efforts. These choices include community healing, 
education, training and both wage and land-based work 
opportunities. 

To qualify, recipients must demonstrate that:

• their income, and that of their dependents, does 
not meet their basic needs

• they are making a real effort to improve their ability 
to get work that will meet their basic needs (unless 
they are a senior or unable to work)

• they are making applications to all other available 
sources of income, including employment 
insurance, pension programs, and child tax benefits

nunavut social assistance - average monthly 
caseloads 2005-2009 

QikiqtaniNunavut

2005 2006 2007 2008 2009

3,439

1,749

960 1,020 1,012 968 987

730 740 773 756 841

1,834 1,940 1,922 1,978

3,594
3,725 3,646

3,806

Kivalliq Kitikmeot

nunavut qikiqtani kivaLLiq kitikmeot
2005 3,439 1,749 960 730

2006 3,594 1,834 1,020 740

2007 3,725 1,940 1,012 773

2008 3,646 1,922 968 756

2009 3,806 1,978 987 841

Daycare subsidy
The daycare subsidy provides financial support to low 
income families to help make daycare more affordable 
for them. The program is means-tested and delivered 
by the three regional C&ECS offices. Applicants must 
reside in Nunavut, be 18 years of age or older, and have 
a child or children under the age of 12. Those applying 
for the subsidy must also be employed or enrolled in a 
training and/or education program.

The daycare subsidy helps parents who are 
not working gain access to childcare so that 
they are able to participate in academic or 
training programs and take advantage of 
employment opportunities.

Senior fuel subsidy
The senior fuel subsidy program reimburses eligible 
homeowners for fuel costs, up to a specified maximum, 
to help offset the high cost of household heating fuel in 
Nunavut.

Eligible seniors are reimbursed full costs up to a 
maximum number of litres of fuel. The maximum 
allowable subsidy is based on the community in which 
the applicant lives, and ranges from 2,500 to 3,175 
litres of fuel per eligible applicant. The maximum 
income threshold is based on homeowner, rather than 
household, income. To be eligible for this subsidy, 
applicants must:

• live in Nunavut 

• be 60 years old or over 

• own the home in which they live 

• fall below the maximum allowable household 
income threshold 

• not be receiving Income Support
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The revised, simplified senior fuel subsidy program supports the guiding 
principle of Pijitsirniq, which encourages the development of programs that 
serve and provide for family and/or the community.  

senior fuel subsidy five year comparison
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Senior Citizen  
Supplementary Benefit
The SCSB is a monthly payment of $175.00 that is made 
to low-income seniors in Nunavut. Nunavut has an 
agreement with the federal government that merges the 
Nunavut SCSB with the participant’s monthly Old Age 
Security cheque, if the participant qualifies for the GIS or 
spouse’s allowance.

Nunavummiut who are 60 years of age or older and are 
receiving either GIS or the spouse’s allowance from the 
federal government, may be eligible for this program.

The Senior Citizen 

Supplementary Benefit helps to 

provide low-income seniors with 

a better quality of life.  
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appendices
nunavut social assistance recipient by community 2005 - 2010

totaL recipients and recipients as a percentage of popuLation

community name 2005 2006 2007 2008 2009 2010
arctic bay 417 59% 434 60% 548 76% 523 71% 482 65% 405 53%

cape dorset 742 58% 786 61% 866 65% 859 64% 857 62% 826 59%

cLyde river 595 69% 551 64% 539 62% 621 71% 607 68% 614 67%

grise fiord 31 19% 48 33% 52 36% 53 37% 40 26% 37 24%

haLL beach 200 29% 440 65% 441 64% 493 71% 415 59% 383 54%

igLooLik 1100 70% 997 63% 899 56% 987 60% 928 56% 905 54%

iqaLuit 1005 16% 1496 23% 1680 25% 1644 25% 1476 22% 1320 19%

kimmirut 235 53% 262 61% 296 69% 304 70% 263 59% 261 57%

pangnirtung 694 50% 622 45% 668 48% 687 48% 570 39% 644 43%

pond inLet 665 49% 731 53% 829 59% 866 62% 762 54% 755 52%

qikiqtarjuaq 310 60% 346 70% 324 65% 330 65% 300 57% 319 60%

resoLute bay 67 28% 82 34% 86 35% 82 33% 59 23% 70 27%

sanikiLuaq 264 35% 460 60% 483 62% 528 68% 541 68% 522 64%

qikiqtani 6325 39% 7255 44% 7711 46% 7977 47% 7300 42% 7061 40%

arviat 880 41% 910 42% 1188 55% 1234 56% 1180 53% 1131 50%

baker Lake 730 42% 706 39% 789 43% 768 42% 595 32% 537 28%

chesterfieLd inLet 109 31% 121 35% 108 30% 139 38% 118 32% 112 29%

coraL harbour 110 14% 451 56% 465 57% 542 66% 471 56% 416 50%

rankin inLet 751 31% 566 23% 782 31% 882 34% 674 26% 641 24%

repuLse bay 470 63% 545 70% 542 68% 570 71% 519 64% 520 63%

whaLe cove 150 42% 194 53% 188 50% 170 45% 136 35% 165 41%

kivaLLiq 3200 37% 3493 40% 4062 46% 4305 48% 3693 40% 3522 38%

cambridge bay 569 38% 566 37% 450 28% 475 30% 452 28% 481 29%

gjoa haven 721 66% 720 65% 828 74% 900 80% 875 75% 822 70%

kugaaruk 490 70% 488 68% 457 64% 496 70% 450 62% 477 66%

kugLuktuk 461 34% 592 44% 649 47% 688 49% 667 47% 702 48%

taLoyoak 626 76% 456 54% 663 78% 682 80% 600 68% 651 74%

kitikmeot 2867 53% 2822 51% 3047 54% 3241 57% 3044 52% 3133 53%

nunavut totaL 12392 41% 13570 44% 14820 47% 15523 49% 14037 44% 13716 42%

* Total Population is StatCan's 2011 Estimates, omitting unorganized region estimates and abandoned communities; this is reflective of 
Income Support's community-wise data.
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nunavut social assistance caseloads 2006 - 2010

totaL caseLoads

community name 2006 2007 2008 2009 2010
arctic bay 207 204 235 228 204

cape dorset 361 402 420 429 403

cLyde river 225 219 253 251 263

grise fiord 27 26 27 24 21

haLL beach 163 175 189 201 188

igLooLik 353 328 324 362 354

iqaLuit 691 839 925 887 782

kimmirut 125 130 153 134 127

pangnirtung 283 299 280 323 289

pond inLet 323 352 349 378 375

qikiqtarjuaq 159 157 178 187 179

resoLute bay 35 39 35 35 36

sanikiLiuaq 204 211 226 252 240

qikiqtani 3156 3381 3594 3691 3461

arviat 421 454 501 516 512

baker Lake 361 352 305 298 257

chesterfieLd inLet 51 55 72 65 60

coraL harbour 184 198 239 221 205

rankin inLet 312 330 417 363 315

repuLse bay 178 183 236 214 206

whaLe cove 85 73 82 83 77

kivaLLiq 1592 1645 1852 1760 1632

cambridge bay 237 227 210 230 263

gjoa haven 309 337 358 411 391

kugaaruk 158 154 183 198 194

kugLuktuk 285 310 316 335 360

taLoyoak 257 273 300 324 298

kitikmeot 1246 1301 1367 1498 1506

nunavut totaL 5994 6327 6813 6949 6599
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social assistance average monthly caseloads by community 2000 to 2010

average monthLy caseLoads

community name 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010
arctic bay 114 103 101 105 131 127 125 125 129 132 128

qikiqtarjuaq 98 88 87 90 90 77 77 90 101 88 92

cape dorset 167 151 148 153 208 215 240 263 268 305 266

cLyde river 112 101 99 103 138 146 143 132 143 137 150

grise fiord 14 13 12 13 10 11 13 13 9 10 9

haLL beach 93 84 82 85 93 95 91 95 101 108 108

igLooLik 202 182 179 185 215 220 204 169 146 162 199

iqaLuit 369 333 326 337 278 318 391 494 480 448 376

kimmirut 68 61 60 55 45 66 84 80 85 82 84

pangnirtung 196 177 173 180 168 169 154 155 128 146 142

pond inLet 149 134 132 136 156 167 162 165 163 180 197

resoLute bay 4 4 4 4 18 14 13 15 12 12 13

sanikiLuaq 136 123 120 125 125 124 137 144 157 168 171

qikiqtani 1722 1554 1523 1571 1675 1749 1834 1940 1922 1978 1935

arviat 222 200 196 204 256 266 294 320 324 338 339

baker Lake 227 205 201 208 200 218 239 206 156 135 124

chesterfieLd inLet 35 32 31 32 34 37 31 29 27 32 33

coraL harbour 87 79 77 80 96 101 117 121 128 131 122

rankin inLet 121 109 107 111 161 178 174 183 178 185 150

repuLse bay 87 79 77 80 100 108 113 111 124 125 129

whaLe cove 37 33 33 34 55 52 52 42 31 41 48

kivaLLiq 816 737 722 749 902 960 1020 1012 968 987 945

cambridge bay 121 109 107 111 119 134 112 103 79 93 127

gjoa haven 156 141 138 142 187 214 223 224 231 248 276

kugaaruk 78 70 69 72 70 72 86 94 94 109 128

kugLuktuk 135 122 119 124 141 133 147 161 156 184 211

taLoyoak 109 98 96 100 155 178 172 191 196 207 200

kitikmeot 599 540 529 549 672 731 740 773 756 841 942

nunavut totaL 3137 2831 2774 2869 3249 3440 3594 3725 3646 3806 3822
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expenditures by fiscal year

fiscaL year

community name 2004/2005 2005/2006 2006/2007 2007/2008 2008/2009 2009/2010
arctic bay $946,637.28 $875,973.47 $898,267.11 $919,351.44 $970,816.33 $1,005,668.19

cape dorset $1,483,488.67 $1,566,777.31 $1,765,082.90 $2,034,426.80 $1,965,516.87 $1,997,286.53

cLyde river $1,124,505.10 $1,151,523.59 $1,138,642.51 $1,059,308.67 $1,214,046.57 $1,123,670.72

grise fiord $61,643.07 $86,455.03 $93,929.76 $83,826.76 $60,207.63 $75,329.83

haLL beach $643,926.35 $661,049.45 $616,094.84 $692,285.45 $733,526.47 $743,609.27

igLooLik $1,708,302.61 $1,859,904.82 $1,751,613.54 $1,400,964.59 $1,175,407.80 $1,319,165.05

iqaLuit $2,083,360.13 $2,704,365.84 $4,187,729.54 $5,243,921.33 $5,005,278.07 $4,376,859.07

kimmirut $308,681.39 $490,000.95 $676,841.39 $673,105.77 $699,715.58 $611,285.37

pangnirtung $1,065,122.17 $1,071,163.28 $1,000,609.25 $969,486.51 $813,009.19 $890,899.85

pond inLet $1,093,072.99 $1,297,150.85 $1,168,868.41 $1,161,130.82 $1,308,732.10 $1,275,899.25

qikiqtarjuaq $546,085.26 $439,225.98 $534,760.74 $523,489.03 $591,707.35 $528,620.58

resoLute bay $98,816.70 $98,122.43 $98,900.06 $102,931.81 $66,311.92 $80,034.65

sanikiLiuaq $808,646.78 $826,920.23 $845,893.15 $954,728.71 $1,065,571.12 $1,121,815.88

qikiqtani $10,518,739.76 $11,764,364.59 $14,777,233.20 $15,818,957.69 $15,669,847.00 $15,150,144.24

arviat $1,727,674.64 $1,834,943.67 $2,038,418.11 $2,130,496.31 $2,141,804.17 $2,124,911.47

baker Lake $1,500,739.95 $1,678,481.23 $1,674,623.86 $1,298,653.29 $1,013,915.77 $862,993.86

chesterfieLd inLet $235,403.15 $202,241.74 $201,864.74 $173,552.42 $175,346.06 $199,790.36

coraL harbour $733,616.46 $787,165.63 $914,919.19 $915,382.58 $798,775.88 $894,388.27

rankin inLet $1,142,995.44 $1,231,627.94 $1,111,314.00 $1,171,015.90 $1,164,831.03 $1,130,088.70

repuLse bay $922,392.56 $932,493.79 $884,300.64 $857,651.13 $998,859.16 $974,703.31

whaLe cove $439,027.68 $379,320.05 $406,346.49 $259,590.33 $199,837.71 $272,176.44

kivaLLiq $6,701,849.88 $7,046,274.05 $7,231,787.03 $6,806,341.96 $6,493,369.78 $6,459,052.41

cambridge bay $800,671.14 $886,909.92 $761,238.83 $592,364.03 $538,837.62 $661,733.63

gjoa haven $1,445,809.14 $1,825,567.95 $1,753,213.78 $1,855,799.42 $1,918,094.65 $2,063,112.03

kugaaruk $617,257.43 $711,015.21 $857,409.71 $905,889.85 $840,075.46 $1,059,751.32

kugLuktuk $828,915.57 $891,469.94 $972,525.81 $998,375.36 $1,023,331.21 $1,270,102.19

taLoyoak $1,508,798.81 $1,748,785.80 $1,652,300.55 $1,731,387.65 $1,647,226.95 $1,645,193.38

kitikmeot $2,863,737.71 $3,423,493.08 $5,996,688.68 $6,083,816.31 $5,967,565.89 $6,699,892.55

nunavut totaL $20,084,327.35 $22,234,131.72 $28,005,708.91 $28,709,115.96 $28,130,782.67 $28,309,089.20

Note:  While the Department of Education, Government of Nunavut, uses reasonable efforts to provide accurate and up-to-date information, 
some of the information provided is gathered manually and as a result may not be completely accurate.  Since the year 2000, the social 
assistance program has been delivered without an electronic case management system.
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