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There are many things we have to go through while we are on this 
earth. Some of them are very difficult and you feel that they will 
never end. In time, they do. Sometimes, even when you are aware that 
people are trying to help, you find this not helpful to you at all. As your 
grieving lessens, you will remember what they said.  

Cornelius Nutaraq 
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Aulajaaqtut 11, Module 1: Taking Ownership 
 
Learning Competencies 
 
By the end of this module, you will be able to do the following. 

 
• You will use effective decision-making strategies to improve 

communication skills. 
 
• You will use active listening strategies, co-orientation 

relationships and evaluative feedback. 
 

• You will identify and take responsibility for personal 
achievements and failures. 

 
• You will use conflict negotiation strategies to improve personal 

relationships. 
 

• You will distinguish between planned and unhealthy risk-taking. 
 
• You will evaluate personal relationships using circles of support. 

 
• You will learn and apply the five supportive responses. 

 
• You will practise using supportive responses to seek solutions and 

make good decisions. 
 

• You will develop and apply reflective thinking skills. 
 

• You will evaluate their self-actualization. 
 

When you have finished this module, rate how well you are able to do 
these things in the Learning Competencies Evaluation in Appendix A. 
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Unit 1: Perspective Taking 

Reflection 
Content 
Why do some of you see a young girl 
while others see an old woman? Is 
there a correct way to see the 
picture? 
Why is it important to do this 
activity? 

 
 
 
 
 

Collaborative  
Why do conflicts arise when 
people ‘see’ things differently? 
How can we best resolve 
conflicts that are based on 
different perceptions? 

 
 
 

 
 
 
Personal 
What did you feel towards the 
students who saw the drawing the 
same way you did and those who saw 
it differently? 
How did you feel when you 
discovered the other aspect of  
the drawing? 
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 Footprint Captions 
 
1. Our knowledge 
2. Our feelings 
3. Our perspective 
4. New information 
5. Their knowledge 
6. Their perspective 
7. Our response 
8. Their reaction 
9. Negotiating for meaning 
10. Positive statements 
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Perspectives # 1 & 2 

 
 
Perspective #1: 
Joe and Panikpak both work for an Inuktitut/Inuinnaqtun translation 
company. They often tease each other about who can work better and 
faster. Their boss, John, asks Joe to edit a manuscript for one of their 
authors, whose name is Dr. Elizabeth Coop. Dr. Coop is a well-known 
mathematician who is developing a strategy for financial management 
for the government. 
 
The document contains a lot of mathematical statements which have to 
be typed and a lot of difficult words which have no real equivalents in 
translation. To complicate matters, Dr. Coop has used handwritten 
notes in the margins of the work to make additions and changes. Her 
handwriting is terrible and the notes are full of technical words that 
Joe does not fully understand. He has to look up the word meanings to 
try to understand the words before he can attempt to translate them. 
Some words seem to make no sense at all. Then he must search through 
the dictionary trying to find the word that might fit according to the 
very messy handwriting. 
 
To top it all off, Joe’s computer has been seizing on him because it is 
short of memory. He has told his boss this, but nothing has been done. 
Still, Joe is working very hard to get the document finished on time. 
 
One morning, Panikpak looks over at Joe and says, “You’re not still 
working on that Coop document are you? Why is it taking so long?” 
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Then John walks in and says, “Joe, I have other work for you to do. If 
you can’t finish that document today, you’ll have to take this new work 
to do on the weekend.” Then Dr. Coop calls to say that the document is 
to be reviewed by Cabinet next week and she needs it for the weekend 
so she can make some small changes before then. 
 
If you were Joe, what would you say to each of these people? 
 
1. Your group’s response: 

Panikpak______________________________________________ 

_____________________________________________________ 

John_________________________________________________ 

_____________________________________________________ 

Dr.Coop_______________________________________________ 

_____________________________________________________ 

2. Other group’s response: 

Panikpak______________________________________________ 

_____________________________________________________ 

John_________________________________________________ 

_____________________________________________________ 

Dr.Coop_______________________________________________ 

_____________________________________________________ 

3. Consensus: 

Panikpak______________________________________________ 

_____________________________________________________ 
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John_________________________________________________ 

_____________________________________________________ 

Dr. Coop_______________________________________________ 

_____________________________________________________ 
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Perspective #2: 

Doreen and Arlene are lab technicians at the Regional Health Facility. 
They are both new at their jobs and don’t know each other well. One 
day, their boss, Dr. Qamaniq, asks them to do a rush analysis of a blood 
sample. 
 
Doreen conducts the tests which indicate that the patient has cancer. 
As she finishes writing her report, Arlene comes over to ask, “What 
did you find?” Dr. Qamaniq also phones to ask for the results. A short 
time later the patient calls demanding to know what the results were. 
 
If you were Doreen, what would you say to each of these people? 

 
1. Your group’s response: 

Arlene________________________________________________ 

_____________________________________________________ 

Dr. Qamaniq 

____________________________________________________ 

_____________________________________________________ 

Patient________________________________________________ 

_____________________________________________________ 
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2. Other group’s response: 

Arlene________________________________________________ 

_____________________________________________________ 

Dr. Qamaniq 

____________________________________________________ 

_____________________________________________________ 

Patient________________________________________________ 

_____________________________________________________ 

 

3. Consensus: 

Arlene________________________________________________ 

_____________________________________________________ 

Dr. Qamaniq 

____________________________________________________ 

_____________________________________________________ 

Patient________________________________________________ 

_____________________________________________________ 
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 Assessing Your Own Active Listening1 

 

 
 
 
 

 

Put a check in the box that describes your active listening in the group. 
 

• I looked at the speaker. 
  always  most of the time  some of the time  never 

• I thought about and tried to understand what the speaker was saying. 
  always  most of the time  some of the time  never 

• I focused on the speaker and stopped doing other things. 
  always  most of the time  some of the time  never 

• I encouraged the speaker with non-verbal cues (nodding, smiling). 
  always  most of the time  some of the time  never 

• I showed appreciation for others’ ideas. 
  always  most of the time  some of the time  never 

• I recalled relevant information. 
  always  most of the time  some of the time  never 

• I clarified ideas. 
  always  most of the time  some of the time  never 

• I provided feedback. 
  always  most of the time  some of the time  never 

• I asked relevant questions. 
 
 

 always  most of the time  some of the time  never 

 

Next time I will try to improve my group participation by 
 

 

Go to Appendix A and rate how well you participated in the activities for this unit. 
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Unit 2: Active Communication 
 

Practising Co-Orientation Relationships 
 
When we talk about things that affect us personally, we tend to begin 
by: 
1. Self-Listening – thinking about our own responses first 
2. Listening for Information – considering facts and details 
3. Listening for Hearing – considering feelings, emotions, influencing 

factors, both ours and theirs 
 
Work with a partner to practise responding to difficult situations using 
co-orientation expectations. Take turns responding to the Co-
Orientation Statements one at a time. 
 
As one person responds to the statement, the other should 
practise giving evaluative feedback by telling how the response made 
him or her feel. Switch roles with each statement so that both of you 
have the opportunity to respond and give feedback. 
 

Co-orientation Statements 
----------------------------------------------------------------------------- 
 

1. You work with a friend after school. Some of her mannerisms and 
habits are becoming very irritating. More and more you try to avoid the 
person. Finally you say… 
 
 
 
 
 

----------------------------------------------------------------------------- 
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----------------------------------------------------------------------------- 
 
2. In a moment of weakness you tell a friend’s secret. Your friend finds 
out and confronts you. You respond… 
 
 
 
 

----------------------------------------------------------------------------- 
 

3. You have a friend who never seems to have time for you anymore. 
You tell him about it. He says… 
 
 
 
 

----------------------------------------------------------------------------- 
 

4. Your friend is mad at you because you said you would pick him up and 
you never showed. You tell him he is overreacting. He says… 
 

 
 
 
----------------------------------------------------------------------------- 
 

5. You and your best friend have a disagreement. Now she is ignoring 
you. You decide to ignore her back, but finally you say… 
 
 
 
 
 
 

----------------------------------------------------------------------------- 
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----------------------------------------------------------------------------- 
 
6. You best friend gets involved with something illegal that you believe 
will lead to serious trouble. You tell her… 
 
 
 
 
 

----------------------------------------------------------------------------- 
 
7. You have made arrangements to go with a friend to discuss a serious 
concern of his/hers with a teacher. When it is time to go, the friend 
chickens out. You say… 
 
 
 
 

----------------------------------------------------------------------------- 
 

8. Your friend was acting up in school and got both of you into trouble. 
You do not appreciate the behaviour. You say... 
 
 
 
 
 
 

----------------------------------------------------------------------------- 
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Reflection 
 
Think about the concept of “TRUST”. Your teacher has demonstrated 
how to write an acrostic poem. Now it’s your turn to try your hand at a 
bit of poetry. Have fun with it. Who knows where it will take you! 

 
T_________________ 
R_________________ 
U_________________ 
S_________________ 
T_________________ 
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Evaluative Feedback 
 

Criteria Detail Met Not Yet 
Met 

I Noticed 
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Assessing Your Group’s Active Listening2 

 
 
 
Group Members’ Names  
 
 
 

        

Looked at the speaker 
 

        
Thought about and tried to 
understand what the speaker was 
saying 
 

        

Focused on the speaker and 
stopped doing other things 
 

        

Encouraged the speaker with non-
verbal cues 
 

        

Showed appreciation for other’s 
ideas 
 

        

Recalled relevant information 
 

        
Clarified ideas 
 

        
Provided feedback 
 

        
Asked relevant questions 
 

        
 

Our group can work more effectively next time by: 
 
 
 
 
 

 
 
 

Go to Appendix A and rate how well you participated in the activities for this unit. 
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Unit 3: Taking Personal Responsibility 
 
Taking responsibility for ourselves means taking responsibility for our 
feelings. You will be working with a partner for this activity. Your 
teacher will give you one of the episodes below to discuss with your 
partner. Together with your partner, try to decide what the person in 
the episode is assuming and how this assumption influences his or her 
feelings. You might like to jot down some notes. You will be asked to 
share your episode with the class. 
 

Episodes 
----------------------------------------------------------------------------- 
 

1. Uluuta likes to have everything neat and in order. She has 
to share a locker with another student who is very messy. 
Every time Uluuta opens her locker, she finds some new mess 
to deal with. Uluuta is becoming increasingly angry with her 
locker mate and is very short with her when she has to speak 
to her. She is always thinking that the situation is very unfair. 
“Why did she get stuck with a slob for a locker mate?” 
 

----------------------------------------------------------------------------- 
 

2. Aaron has been given the responsibility for producing the 
budget for the graduation ceremonies and dance. He has to 
cost everything out so that the students will know how much 
money they have to raise and how much they will have to pay 
for tickets. The responsibility scares Aaron. When people ask 
him about it, he responds irritably, “I’ll do it next week, I don’t 
have time now!” 
 

----------------------------------------------------------------------------- 
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----------------------------------------------------------------------------- 
 

3. Ukalik was walking to school. He passed a group of people 
and said hello, but they never responded. Ukalik became quite 
depressed thinking that no one really liked him. 
 
----------------------------------------------------------------------------- 
 

4. Lena has a lot of trouble with her homework. She is afraid 
that she just can’t get it right. She goes to the teacher for help 
with every question. When a weekend homework assignment 
is given, Lena screams, “You can’t expect me to do this!” 
 
----------------------------------------------------------------------------- 
 

5. Siksik received a report he’d written for his social studies teacher. 
Taking one look at it, he became depressed by all the red correction 
marks all over it. He threw it down on the table and said, “I can never 
get anything right!” 
 

----------------------------------------------------------------------------- 
 

6. Niivi is always insulting people. She always finds nasty things to say, 
even though she might not really mean them. 
Her teachers have told her not to use a mean tone and to stop making 
negative comments about others in school. “This is the way I am, I 
can’t change just because you don’t like me.” She responds. 
 

----------------------------------------------------------------------------- 
 

7. A student has been sent to the office for being late for class. 
The administrator doesn’t want to hear any excuses. “You broke the 
rule and now you can suffer the consequences.” 
 

----------------------------------------------------------------------------- 
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8. Jack is a quiet person and a good listener. His friends all come to 
him with their problems. Often Jack spends a lot of time thinking 
about these things and worrying for his friends. 
He becomes depressed by the worries his friends have. 
 

----------------------------------------------------------------------------- 
 

 

Notes: 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 
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The Glad Game 
 

Since only some of these comments are answered by each member of 
the group, you may want to take time to think of responses to the ones 
you did not answer on your own. 
 

A. 
1. What depresses me is... 
 

_____________________________________________________ 
 

2. When I get depressed I... 
 

_____________________________________________________ 
 

3. I allow these things to depress me because... 
 

_____________________________________________________ 
 

4. I can change this attitude by... 
 

_____________________________________________________ 
 

5. Next time I will be glad about... 
 

_____________________________________________________ 
 

B. 
 

1. The things I worry about are... 
 

_____________________________________________________ 
 

2. What do I do when I get worried is... 
 

_____________________________________________________ 
 

3. The assumptions I am making that cause me to worry are... 
 

_____________________________________________________ 
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4. I can change this attitude by... 
 

_____________________________________________________ 
 
 

5. Next time I will be glad about... 
 

_____________________________________________________ 
 
 

C. 
 

1. The things I get angry about are... 
 

_____________________________________________________ 
 

2. What I do when I get angry is... 
 

_____________________________________________________ 
 

3. The assumptions I am making that cause me to get angry are… 
 

_____________________________________________________ 
 

3. I can change this attitude by... 
 

_____________________________________________________ 
 

4. Next time I will be glad about... 
 

_____________________________________________________ 
 

 

 

 

Vocabulary Box 
assumption – something you accept or believe is true without any proof 
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Reflection 
Content 
Depression, worry and anger are 
all thought of as ‘negative’ 
feelings. This exercise suggests 
you can control your reaction to 
these through thinking and acting 
differently. What do you think 
about this? How will this be 
helpful to you? 

 
 
 
 
 

Collaborative  
What similarities did you notice 
amongst the other members of 
your group in terms of 
assumptions? 

 
 
 

 
 
Personal 
What was it like trying to change 
your attitude? 
Did you notice a change in your 
own feelings when asked to think 
positively as opposed to thinking 
negatively? 
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Dishonest Feelings 
 

 

We often create a negative situation by not expressing our feelings 
honestly. Work with a partner and change the statements listed below 
to ‘ I statements’ so that they are more honest statements. 
Discuss with each other what you think the feelings are that lie behind 
these statements. For example, we might say, 
“You’re always late!” when what we would really like to express is, “I 
feel that I’m not important to you when I always have to wait for you to 
show up.” 
 
1. A girl shouts at her boyfriend, “Why can’t you ever be any place on 
time?” 
  

_____________________________________________________ 
 
2. A person in the group who was talking a lot is suddenly silent. 
 

_____________________________________________________ 
 
3. Sally abruptly changes the subject after Ann makes a comment. 
 

_____________________________________________________ 
 



28   Aulajaaqtut 11, Module 1: Taking Ownership 

4. A boy tells his parents. “You shouldn’t have bought me such an 
expensive gift.” 
 

_____________________________________________________ 
 
5. A parent says, “Can’t you ever do anything right!” 
 

______________________________________________ 
 

 
 

Vocabulary Box 
abruptly – suddenly, unexpectedly 
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Assessing Your Supportive Participation in Group Work 
Put a check in the box that describes how you supported the members of your 
group. 

• I listened actively to group members (looked at the speaker, tried to understand what 
the speaker was saying, focused on the speaker, used non-verbal cues). 

  always  most of the time  some of the time  never 

• I encouraged others. 

  always  most of the time  some of the time  never 

• I showed appreciation for other’s ideas. 

  always  most of the time  some of the time  never 

• I helped others understand the task. 

  always  most of the time  some of the time  never 

• I recalled relevant information. 

  always  most of the time  some of the time  never 

• I clarified the ideas. 

  always  most of the time  some of the time  never 

• I provided feedback. 

  always  most of the time  some of the time  never 

• I asked relevant questions. 

  always  most of the time  some of the time  never 

• I disagreed politely (disagreed with the ideas, not people). 

  always  most of the time  some of the time  never 

• I shared the workload. 

  always  most of the time  some of the time  never 

• I included everyone . 

  always  most of the time  some of the time  never 

Next time I will try to improve my participation by 
 

Go to Appendix A and rate how well you participated in the activities for this unit. 
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Unit 4: Cooperative Negotiation 
 

Conflict Rules 

 

 
 
1. Don’t hit and run. When there is conflict, schedule 

time for negotiation. 
 
2. Don’t threaten. Communicate your feelings openly and 

constructively. 
 
3. Don’t project your feeling onto others. 
    Listen to hear. 
 
4. Don’t demand change. Negotiation is collaborative. 
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Conflict Scenario 
 

 
You are a teacher in this school. You are in your classroom teaching a 
group of students when a parent walks in. The parent is very loud and 
angry and begins to threaten you for not protecting his son from a class 
bully who has been teasing and picking on him. The parent thinks that 
you also pick on his child. He begins to swear and call you names. You 
convince the parent to meet with you in the office after school to 
discuss the problem. 
 
Explain how you will manage the conflict based on your conflict strategy 
card. Discuss how the parent might respond to each solution. 
 
Develop some more conflict scenarios and share them with your peers. 
______________________________________________________________

______________________________________________________________ 

______________________________________________________________ 

______________________________________________________________ 

______________________________________________________________ 

______________________________________________________________ 

______________________________________________________________

______________________________________________________________ 
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Conflict Personality Grid 
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Reflection 
 

Content: 
The different conflict strategy 
cards describe different ways of 
handling conflict. Do you think 
these cards were all reactions? 
 
 
 

 
 
 
 
 

 
Collaborative:  
When you think of your classmates, 
your friends, your family – which 
animal do you think they are like when 
dealing with conflict? Pick a couple and 
describe why. 
 

 
 

 
 
Personal:  
What animal do you think you are most 
like when you deal with conflict? If 
you don’t think any of these animals 
describe you, pick an animal and 
describe why that animal fits your 
temperament. If you are a mixture of 
the animals, explain what in each 
animal suits you. 
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Group Work Reflection3 
 
 

 
1. Give two examples from your work that show that you and your group were on 

task. 
____________________________________________________________

____________________________________________________________

____________________________________________________________ 

 
2. If your group was off task, tell what happened. 
____________________________________________________________

____________________________________________________________

____________________________________________________________ 

 
3. What did you or your group do to get back on task? Did it work? 
____________________________________________________________

____________________________________________________________

____________________________________________________________ 

 
4. How would you rate your group’s work today? 

 Great! Right on task! 
 On task most of the time 
 Off task most of the time 

 
 
 

Go to Appendix A and rate how well you participated in the activities for this unit. 
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Unit 5: Risk Taking 
Quotations 

 
We pay a heavy price for our fear of failure. It is a powerful 
obstacle to growth. It assures the progressive narrowing of 
the personality and prevents exploration and experimentation. 
 
There is no learning without some difficulty and fumbling. If 
you want to keep on learning, you must keep on risking failure 
– all your life. It’s as simple as that. 

John Gardner 
 
 
 
 
 
 
 
 
Your notes: 
_____________________________________________________

_____________________________________________________ 

_____________________________________________________

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 
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We fear things that we need not fear. We draw boundaries 
around areas of our life and decide that we can’t go past 
them. 
 
And as long as we believe these false (assumptions), we’ll stay 
within their artificial boundaries and lose whatever 
experiences we might have found outside them. 

Stephen Covey 
 
 
 
 
 
 
 
 
 
 
 
 
Your notes: 
_____________________________________________________

_____________________________________________________ 

_____________________________________________________

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 
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'WRITES OF PASSAGE' PROGRAM 
 

Overview of the Program 
The Writes of Passage program addresses two fundamental area of need for at risk 
adolescents – self-expression and the taking of risks. Many of the students at the 
REAL School, an alternative secondary school serving the needs of 17 school 
districts in Southern Maine, have entrenched patterns of behavior that exclude 
them from participation in mainstream schools. They are oppositional, emotional, 
socially isolated and poorly focused in task oriented learning environments. 
However, they are often creative, individualistic, determined and physically 
dexterous. They express these traits through risk-taking activities such as 
extreme substance abuse, criminal involvement, thrill seeking with motor vehicles, 
etc. They also explore their individuality through fine arts, photography and 
writing. Developing a program of personal growth for these students is a constant 
challenge amongst the daily pressures of academic programming. 

The outcomes from the Writes of Passage program will cross many areas. Some of 
the main outcomes are: 

• Improved self-esteem of students through overcoming challenging and having 
individualized opportunities for self-expression 

• Improved writing skills 

• Greater resilience and self-confidence 

• Improved computer skills 

• Reduction in risk taking behaviors such as substance abuse and criminal 
activity 

• Improved behavior and social skills in areas such as anger management and 
conflict resolution 

How Writes of Passage Works 
All students, staff and some parents will be involved throughout the 2002/2003 
school year in a series of challenging, outdoor experiences. Before embarking each 
participant will be asked to write between ½ page to 1 page about what they expect 
the experience to be like and what they think they might gain from it. 
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Each participant will take with them a small camera and will be asked to photograph 
the moments they find personally significant throughout these experience. The 
activities will be demanding, exciting, new and with a heightened perception of risk. 
Included will be one to three day adventures in sea kayaking, rappelling and rock 
climbing, and snow-shoeing and winter camping. 

These experiences will remain relatively unfiltered. That is, there will be no 
debriefing or guiding of expectations about the experience. On returning to school 
all participants will collect their photographs and select 3 to 5 photographs that 
generate the most feeling for them about the experience. Participants will be able 
to select from the photographs of other students. Over several weeks students will 
be given a number of writing projects that draw on these photographs. Projects will 
ask participants to describe the moment the photograph was taken, to analyze what 
was different in that moment from other times on the experience and assess what 
they notice had changed after this moment.  

Participants will then choose 1 or 2 photographs and writing works and using the 
computer create a short presentation with each. These will then be collated into a 
journal of the experience and published via print and website to other students, 
teachers and parents. The result will be a powerful documentation of the process 
of change as significant experiences of personal challenge are explored and the 
consequences expressed. 

Finally, a comparison will be made between the written piece completed before the 
experience and the written work submitted to the journal. As an evaluative tool the 
pieces will be analyzed to assess any change in style, feeling or attitude using a 
standardized vocabulary analysis. These results will be used to both assess the 
value of the program and to highlight the areas in which growth or change has 
occurred. 

 

 
 
 
 
 
  

Vocabulary Box 
oppositional – hostile, antagonistic 
dexterous – very skilful and clever with your hands 
resilience – ability to recover from unpleasant or damaging experiences 
debriefing – a meeting where someone is asked to give a report summarizing 
what they have been doing; soldiers and  politicians do debriefings  
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Writes of Passage 
______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________
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______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________

______________________________________________________________ 



 

Aulajaaqtut 11, Module 1: Taking Ownership   41 

Reflection 
 
Content: 
From the activities and discussions in 
this unit, what have you learned 
about risk taking that you hadn’t 
realized before? 
 
 
 

 
 
 
 

 
Collaborative:  
Why is it that when people are in 
groups they are usually willing to take 
more risks than they would if they 
were all by themselves? 
 

 
 
 
 
 
Personal:  
Rate yourself as to risk 
taking. What are some 
healthy risks that you have 
taken? What are some 
unhealthy risks that you are 
pressured to take? 
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Risk Taker’s Creed 
 

In order to succeed, you need to risk. 
 

Effective and successful people take risks daily. 
But they plan and prepare for risk taking. 

Good risk taking involves careful decision-making. 
 

To live a creative, interesting, challenging life gamble and 
experiment: 

 

Start small. 
Be prepared. 

Plan for success. 
Accept failure gracefully – 

Learn and plan again. 
Persist. 

Celebrate success. 
 

Failure and success are closely related. 
If you want to hug Cousin Success, 

you occasionally have to kiss Great Aunt Failure. 
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Risk Taking Scenarios 
 

1. You are a Manager Trainee at the Co-op. You were under a highly emotional 
Manager named Mr. Smith. By his attitude towards you, he demonstrates that 
he doesn’t think much of your abilities. He gets upset easily and becomes angry 
and abusive. He makes insulting comments and won’t tolerate back-talk. He has 
these angry outbursts about once a week. Usually he is just very distant and 
cold. 

 

Since there aren’t too many jobs around, you don’t want to do anything to lose 
this one. You have a wife and a young child to support. You find that you are 
always on guard and have become very irritable from the constant stress at 
work. You do not like the person you are becoming at home or with your friends. 
 

Today, Mr. Smith is at it again. You have had it with him, so you decide to... 
 

_______ try to avoid him and keep cool. You decide to limit the things you say to 
him and avoid talking at all. 

 

_______ tell Mr. Smith that he is unfair, vicious, and abusive. You tell him to shape 
up and learn to control his anger. If he doesn’t, his bosses will know about 
it in your letter of resignation. 

 

_______ try to be friendly and try to do nice things for him so you can change his 
mood. You hope that he will see how you model appropriate behaviour. 

 

_______ bargain with him by promising to take on more work around the store if 
he promises to control his temper. You try to think of things that will be 
worth it to him to make him change his actions. 

 

_______ confront Mr. Smith with his behaviour and tell him how he makes you and 
the other workers feel. You firmly explain that he will have to find ways 
to deal with his anger so that he doesn’t abuse others. 

 
 

Risk Level  Personality  Reasons for your decision 

  Withdrawing  

High  Forcing  

Medium  Smoothing  

Low  Confronting  

  Compromising  
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2. You co-teach a course at Arctic College with another person. You are married 
and have 2 children. The other person, Tuta, is single, but has a demanding 
girlfriend. For the past few weeks, they have been having relationship problems 
and Tuta has been very depressed. He has asked you to take on a lot of his 
preparation and teaching duties. 

 

Now your spouse is sick and you are finding it hard to keep up. You ask Tuta to 
help you out, but he says he’s too busy and, besides, it’s your work, he says there 
is no reason why he should do work that you are getting paid to do. 

 

_______ You try to avoid Tuta as much as possible. You do not want to have 
anything to do with him. 

 

_______ You tell him that he is being unfair and that you helped him as a friend. 
You tell him that you are disappointed in his response because he has 
shown that he doesn’t value your friendship. 

 

_______ You tell him that he owes this to you and that if he’s not willing to help 
out, you will refer the situation to the Regional Director. 

 

_______ You try to get Tuta to compromise by agreeing to pay him back in other 
ways, such as helping out with his marking. 

 

_______ You tell him that you understand that he has a lot on his plate and that 
he might not be able to handle the extra work. You tell him that you found 
it hard picking up the extra work the last few weeks and that you realize 
now that it takes a very well organized person to do it all. 

 

Risk Level  Personality  Reasons for your decision 

  Withdrawing  

High  Forcing  

Medium  Smoothing  

Low  Confronting  

  Compromising  
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3. You are in school with a girl who is very ignorant. She pretends that she is 
friendly to your face, but teases you behind you back and talks about you to 
others. Today, when you come into school, she is telling everyone about what a 
fool you made of yourself playing volleyball last night in the gym. She doesn’t 
see you coming, but the people she is talking to all know that you have heard her 
mean comments. 

 
_______ You ignore her and walk past her without speaking to anyone. 
 
_______ You wait until you see her alone and then you tell her that she is no friend 

and that other people can see her for what she is and that soon she’ll 
have no one to talk to. 

 
_______ You stop and tell everyone present that you were a real “aijuu” at 

volleyball last night and that you appreciate having a friend who you can 
be so honest with. 

 
_______ You stop and tell everyone a story about her that is equally embarrassing. 
 
_______ You call her a “bitch” and never speak to her again. 
 

  

Risk Level  Personality  Reasons for your decision 

  Withdrawing  

High  Forcing  

Medium  Smoothing  

Low  Confronting  

  Compromising  

  
 

 

 



 

46   Aulajaaqtut 11, Module 1: Taking Ownership 

Assessing Your Group’s Supportive Participation 

 

 
 
 
Group Members’ Names 
 
 
 
 

       

Listened to group members (looked 
at the speaker, tried to understand 
what the speaker was saying, focused 
on the speaker, used non-verbal 
cues)  

       

Encouraged others        

Showed appreciation for other’s 
ideas        

Helped others understand the task        

Recalled relevant information        

Clarified ideas        

Provided feedback        

Asked relevant questions        

Disagreed politely (disagreed with 
ideas, not people)        

Shared with the workload        

Included everyone        
 

Our group can work more effectively next time by: 
 
 
 

Go to Appendix A and rate how well you participated in the activities for this unit. 
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Unit 6: Circles of Support 
 
Put yourself in the centre circle. In the first circle right beside this 
inside circle, put in the names of people you could not imagine living 
without. In the next circle beside this, put in the names of good 
friends who almost made the first circle. In the circle outside of this, 
the third circle, put the names of organizations, networks, groups, 
clubs, that you are involved in. In the fourth circle put the names of 
people who are paid to be involved with you. You may find that some 
people are found in more than one circle. That’s okay. 

 



 

48   Aulajaaqtut 11, Module 1: Taking Ownership 

Reinforcing Strengths 

 
Think of one person in your class you would like to support. Fill out the 
following. 
 

1. Set a goal for increasing the support you can offer another person 
that you know. 

 

______________________________________________________________ 

______________________________________________________________ 

 
2. Identify the main characteristics of your existing relationship. 

 

______________________________________________________________ 

______________________________________________________________ 

 
3. List the things you will do to show this support. 

 

______________________________________________________________ 

______________________________________________________________ 

 
4. How will you know that your support has helped the other person? 

 

______________________________________________________________ 

______________________________________________________________ 
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5. Are there any barriers that might hinder this support? 
 

______________________________________________________________ 

______________________________________________________________ 

 
6. How will you deal with these barriers? 

 

 

 

7. Now meet with a group of two to three other students (not the 
student you're supporting) and compare your lists. Agree to check in 
with each other to see what progress you each are making in meeting 
these goals. 
 
Check-in time: 
___________________________________________________ 
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Reflection 
 
Content: 
What were your reactions to the 
information in the support bombardment?  
How do you think hearing these comments 
would be for someone not used to hearing 
positive comments very often? 
 

 
 
 

 
 

 
Collaborative:  
When others were in the support 
circle, was it easier to think of 
positive support comments for some 
people than for others? Why do you 
think this is so? 
How did you come to choose the 
person you decided to focus on for the 
Reinforcing Strengths activity? 

 
 
 
 
Personal:  
What did you learn about  
yourself from the Circles of 
Support experience? 
What did you learn about  
yourself from the Reinforcing 
Strengths activity? 
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Level of Acceptance 
 
Think about the ways in which the members of your group normally 
behave toward you. On the line in front of the item below, place the 
number corresponding to your perceptions of the group as a whole, 
using the following scale: 
 

5= They always behave this way. 
4= They usually behave this way. 
3= They sometimes behave this way. 
2= They seldom behave this way. 
1= They rarely behave this way. 
0= They never behave this way. 
 

After every four responses add up the sub-total for that section. 
These results will be recorded on the summary table at the end. 
 

My fellow group members: 

1. _____ are completely honest with me. 

2. _____ tell me when I bother them. 

3. _____ accept and affirm my comments. 

4. _____ are completely open with me. 

Subtotal:_____ Authenticity with me. 
 

5. _____ understand what I am trying to communicate. 

6. _____ understand things I do. 

7. _____ understand who I really am. 

8. _____ immediately know when something is bothering me. 

Subtotal:_____ Understanding of me*. 
 

Vocabulary Box 
affirm – state that something is true, is a fact 
authenticity – reliability, trustworthiness 
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  9. _____ are careful not to hurt my feelings. 

10. _____ are interested in me. 

11. _____ include me in what they are doing. 

12. _____ value me as a person, apart from my skills or status. 

Subtotal:_____ Valuing of me. 
 

13. _____ accept me just the way I am. 

14. _____ make it easy for me to be myself. 

15. _____ give me positive feedback. 

16. _____ accept my differences or peculiarities. 

Subtotal:_____ Accepting of me. 

 
Vocabulary Box 
status – high rank or social position, importance 
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Assessing Your Constructive Participation in Group Work 
 
Put a check in the box that describes how you supported the members of your group. 
 

• I listened actively to group members (looked at the speaker, tried 
to understand what the speaker was saying, focused on the speaker, 
used non-verbal cues) 

 

     Always        Most of the time      Some of the time     Never  
 

• I encouraged others 
 

     Always        Most of the time      Some of the time     Never  
 

• I showed appreciation for other’s ideas 
 

     Always        Most of the time      Some of the time     Never  
 

• I helped others understand the task 
 

     Always        Most of the time      Some of the time     Never  
 

• I recalled relevant information 
 

     Always        Most of the time      Some of the time     Never  
 

• I clarified ideas 
 

     Always        Most of the time      Some of the time     Never  
 

• I provided feedback 
 

     Always        Most of the time      Some of the time     Never  
 

• I asked relevant questions 
 

     Always        Most of the time      Some of the time     Never  
 

• I disagreed politely (disagreed with ideas, not people) 
 

     Always        Most of the time      Some of the time     Never  
 

• I shared the workload 
 

     Always        Most of the time      Some of the time     Never  
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• I included everyone 
 

     Always        Most of the time      Some of the time     Never  
 

• Next time I will try to improve my participation by 
 

 Go to Appendix A and rate how well you participated in the activities for this unit. 
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Unit 7: Supporting Relationships - 1 
 
Roles People Play in Groups4 

 
Encourager - Joker - Organizer - Boss - Peace Keeper - Talker - Idea Person - Sitter - Helper - Put 
Downer 

 
 

Questions 
1. Which role do you usually play in a group? 

 

2. Why do you think that it’s the easiest role for you to play? 

 

3. What other role or roles would you like to play to help your 

group? 

 

4. How willing are you to try out a new helpful role today? 

 
 
 
 

This page may be duplicated for classroom use. 
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Appreciating Others5 
 

Self 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Best Friend 

Parent 
 
 
 
 
 
 
 
 
 
 
 
 
 

Classmate 

 
Suggested positive statement forms: 
____________________, I liked it when you … 
____________________, I appreciate it when … 
____________________, I’m glad you … 
____________________, thanks for … 
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Supportive Responses 
 
a) Advising and Evaluating 
Often when we are trying to help others, we (as the "receiver") give advice 
or make judgments on the thoughts or actions of the other person (the 
"sender"). When advice is given at an appropriate time, it can be helpful to 
the sender. Usually, however, advice and judgments given early in a 
conversation stop the receiver from being helpful. 
 

Why is this? Advising or making judgments may: 
· give the impression that our judgment is better than the other person's 
· make the other person stop listening or stop trying to find a solution or 

make a decision 
· send the message that we don't want to take the time to really 

understand the problem well 
· provide a solution that would work for us, but may not agree with the 

other person's beliefs or needs 
 

Phrases to avoid are: 
· If I were you…    · One good way is… 
· Why don't you…    · You should… 
· You ought to…     · The thing to do is… 
· Don't you think… 

 
 
 
 
 
 
Notes: 
_____________________________________________________
_____________________________________________________
_____________________________________________________
_____________________________________________________
_____________________________________________________ 
______________________________________________________________
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b) Analyzing and Interpreting 
In an analyzing or interpreting response, we often tell the other person what 
his problems mean and how he really feels about them. Through explanations, 
we try to give more insight to the problem. This will not likely be helpful. 
 

Why is this? Analyzing and interpreting may 
· give the impression that we know more about the other person than he 

knows about herself 
· send the message that we know what the other person should be 

thinking 
· make the other person stop sharing her thoughts or feelings because 

she doesn't want them to be interpreted by us 
 

Phrases to avoid are: 
· Ah ha! Now I know what your problem is. 
· The reason you are upset is… 
 

We can better assist another person by helping him to think about himself 
and his feelings, instead of trying to figure out the cause of his actions. This 
also frees us from trying to be an 'expert' on human behaviour. 

 
Notes: 
_____________________________________________________
_____________________________________________________
_____________________________________________________
_____________________________________________________
_____________________________________________________ 
_________________________________________________________
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c) Reassuring and Supporting 
When we are trying to help a friend, student, or child, we often use 
supportive statements. Supportive responses show sympathy. It hurts to see 
a friend depressed, and it's sometimes easier to show sympathy than to 
listen carefully. This does not help very much. 
 

Why is this? Reassuring and supporting may 
· make the other person feel as if her feelings are not important 
· make the other person feel as if her feelings are wrong 
· send the message that we are not really interested or not really trying 

to understand 
 

Statements to avoid are: 
· Things will be better tomorrow. 
· You'll feel better in a while. 
· That's the way it goes. 
 

There are times when people need reassurance about their value as a person 
and support for their actions and feelings. However, it is often more helpful 
to listen and to help to make the causes and solutions of a problem clear. 

 

Notes: 
_____________________________________________________
_____________________________________________________
_____________________________________________________
_____________________________________________________
_____________________________________________________ 
_________________________________________________________
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d) Questioning and Probing 
Questioning is an important part of giving help to people who are discussing 
their problems and concerns. Questions tell the other person we want to get 
more information, guide the discussion a certain way, or make the other 
person realize something. This can be helpful if we ask the right kinds of 
questions. 
 

Why is this? For example, questions that ask why may 
· ask the other person to explain his actions when he does not fully know 

the reasons or have an explanation 
· make the other person try to explain his actions rather than trying to 

explore them 
· send the message that we do not approve of his actions 
· send the message that we think there is a better way to react 

 

Phrases to avoid: 
· Questions starting with why, especially Why did you do it? 
 

Questions that expect a 'yes' or 'no' answer are called closed questions. 
They do not encourage the other person to give a detailed answer. Open 
questions are more helpful as they encourage the other person to share more 
personal thoughts. For example: Do you like you job? (closed question) is not 
as helpful as How do you feel about your job? (open question). It is 
sometimes better to change a question into a reflective statement if we 
want to show understanding. For example, Do you like swimming? would 
become You really like swimming. These statements make things clear 
without interrupting communication. 

 
 
 
 
 
Notes: 
_____________________________________________________ 
_________________________________________________________
_________________________________________________________
_________________________________________________________
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e) Paraphrasing and Understanding 
A paraphrasing and understanding response shows that we want to 
understand the other person's thoughts and feelings. It is a way of asking if 
we have understood what the other person is saying and how she is feeling. 
An example of a paraphrase is: What I hear you saying is that you are very 
angry with your parents. Summarizing or paraphrasing allows clearer 
understanding. 
 
There are three situations when we should use a paraphrasing and 
understanding response: 

· when we are not sure we have understood the other person's thoughts 
and feelings 

· when we want the other person to hear what she has just said herself 
· when we want to show the other person that we are really trying to 

under stand 
In order to have true understanding, we may have to listen to the feelings 
underneath the other person's words. It is the true meaning of the other 
person's words that we paraphrase. 

 
Notes: 
_____________________________________________________
_____________________________________________________
_____________________________________________________
_____________________________________________________
_____________________________________________________
_____________________________________________________ 



 

62   Aulajaaqtut 11, Module 1: Taking Ownership 

Reflection 
 
Content: 
What have you learned from the 
discussions on the five supportive 
responses? 

 
 
 
 
 

 
 
 

 
 

Collaborative:  
In the Appreciating Others 
activity, which square did you find 
easiest to think of appreciative 
comments for?  
What do you notice about others 
when they hear or are given 
appreciative comments? 

 
 

 
 
 
 
 
Personal:  
Which kind of supportive responses do 
you find helps you learn the best? 
Which of the five do you most likely use 
with others? If it depends, try to think 
of what it depends upon. 
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Supportive Response Practice 
 
You need to work with a partner to decide which type of response is 
being given: 
 

a) Advising and evaluating 
b) Analyzing and interpreting 
c) Reassuring and supporting 
d) Questioning and probing 
e) Paraphrasing and understanding 

Fill in the blank beside each statement with a), b), c), d), or e). 
 

Nanook: 
I am determined to become successful. I know I can work really hard 
and get a job that will make a lot of money. Then I can have everything 
that I want. When I make it, it'll be worth it because I'll show all 
those people who treated me badly. When I'm rich, they won't get a 
cent from me! 
 
____1. You seem to be a person who really wants to succeed, but 

perhaps this is because you really feel insecure, have you 
considered what is really motivating you? 

 

____2. Wanting success and being willing to work hard for it are really 
good goals to set. I hope you'll succeed. 

 

____3. You're right about wanting to succeed. You probably are 
motivated because you've never been given anything in your 
life. Go for it! 

 

____4. Why is success so important to you? What will you do when you 
are successful? 

 

____5. You are telling me that you are ambitious, but you are also 
telling me that people have hurt you in the past. 
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Inuksuk: 

My brothers pick on me all the time. They are always telling me what to 
do. They try to check out my friends and tell my parents when they 
think a boy is no good to go out with. Worst of all, they tell their 
friends embarrassing stories about me. I've complained to my parents, 
but they just laugh. 
 

____1. How often do you talk seriously with your brothers? Have you 
told them how you feel? 

 

____2. Do you feel angry and helpless to change the situation? 
 

____3. You should think of it from your brother's point of view. 
Perhaps they are trying to protect you. 

 

____4. It must be hard for you now, but they'll soon realize you've 
grown up. 

 

____5. You resent being treated like a child. Part of establishing your 
independence as a person is feeling angry with people who don't 
treat you like an adult. 
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Aayak: 
All this school work is driving me crazy! On top of that I always have to 
babysit. I don't have any time to relax with my friends. No matter how 
hard I seem to work, I never get caught up. I don't know how I'm going 
to get everything done. I should just drop out. 
 

____1. I know how you feel. Maybe we can work together. 
 

____2. You're trying to do too much. Put your foot down and decide 
what you will or won't do. 

 

____3. It sounds like you need to think about how you schedule your 
time. 

 

____4. You are frustrated and angry because you work hard, but don't 
get ahead. 

 

____5. Are there other reasons that are making you want to drop out? 
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How Was My Work with My Partner?6 
 
Partner:_______________________ 
 

Check one.     Yes  No 
 

I contributed ideas. 
 

  
 

I listened to my partner. 
 

  
 

I asked questions. 
 

  

 

I encouraged my partner. 
 

  

I disagreed politely (with ideas, 
not my partner).   

 

I stayed on task. 
 

  

 

I paraphrased my partner’s idea. 
 

  
 

I elaborated others’ ideas. 
 

  
 

I summarized our ideas. 
 

  

I reflected on my progress in 
partner work.   

 

We set new goals. 
 

  
 

 
 
 
 
 

With my partner, I did very 
well in: 

•  

•  

•  

•  

My goals for the next time 
are: 

•  

•  

•  

•  

 

The resources I need to 
reach my goals are: 

•  

•  

•  

•

The steps I need to take to 
reach my goals are: 

•  

•  

•  

•  

Go to Appendix A and rate how well you participated in the activities for this unit. 
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Unit 8: Supporting Relationships - 2 
 

Theatre of the Oppressed 
 

This is a form of Forum Theatre. It is designed to present situations of 
oppression and invites the audience/participants or spectators to 
become involved in the struggle against this oppression. 
It could also be considered a form of action problem-solving. It is 
important to present a problem that is realistic so the audience will be 
able to identify with it. The problem must be solvable. 
 

The more clearly the problem is presented, the greater the possibility 
a clear solution will arise. However, you also want to present the 
problem with all the variables that exist in real life. Designing the 
presentation is important as is the commitment of the protagonists. 
 

Protagonists must be able to faithfully represent their character and 
try not to step out of character as the action heats up. 
 

Spectators are invited to STOP THE ACTION in order to present a 
possible solution or to debate the effectiveness of a solution that has 
been presented. 

OR 
Spectators may want to actually become a protagonist who has not been 
represented. They may also wish to replace a protagonist in order to 
present a different perspective on that role/character. The 
participation of the spectators is regulated by the audience through 
the role of the Joker. 
 

Managing the Action: 
The protagonists present the problem and are responsible to "go with 
the flow" as the spectators become involved. Their responses must be 
spontaneous and based on their role as it has been presented in the 
problem. 
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Spectators become participants. They must use dialogue in their 
participation and actually put themselves into the scene. Their 
contribution can be to present a solution or to debate a solution. 
They should attempt to move the action forward at all times. It should 
be understood that all of the audience are spectators. They will be 
asked to make decisions even if they do not come forward to speak 
directly. 
 
The Joker: 
The Joker's role is critical to the managing of the action. Initially this 
role should be played by the teacher. As students become comfortable 
and engaged in the theatre process, some might wish to assume the 
Joker's role. The Joker follows these rules: 
 

1. Be impartial and do not influence the audience. If the action is 
slow or unclear, the Joker should freeze action and clarify the 
situation. This is done by asking interrogative questions which 
require the audience to answer yes or no. That is, Has it just 
been suggested that Joanasie confront Peter with his 
suspicions? 

 
2. The Joker spells out the basic rules, but the audience may alter 

the rules as they progress through the problem. It is the 
Joker's role to gain consensus from the audience for rule 
altering. That is, A spectator may want to replace a protagonist. 
The audience decides. 

 
3. The Joker must relay doubts back to the audience. That is, Is 

this a workable solution? 
 
4. The Joker has to keep the action dynamic and moving forward. 
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5. The Joker helps the audience to summarize the process and 
draw it to a close, with the understanding that there can never 
be a real ‘end’ to any situation, only the ongoing drama of life. 
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Reflection 
 
Content: 
This unit teaches a number of 
means of finding solutions to things 
you might want to work on. There 
are suggestion circles, debriefings, 
Theatre of the Oppressed and 
Appreciative Inquiry (which you will 
do more on). Think about when 
these approaches would be useful 
in your life. Write an example for 
as many as you feel would help you 
find answers to things you are 
seeking. 
 

Collaborative:  
Why is it that these solution seeking 
approaches call for a number of 
people to work on these together?  
What are the issues related to this? 

 
 

 
 
 
 
 

 
 
 
Personal:  
Having been exposed to these 
different approaches to finding 
solutions, which do you feel worked 
best for you? Explain. Which would 
you take a risk and try again? 
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Assessing Your Group’s Constructive Participation 
 
 
Group Members’ Names  
 

        

 
Listened to group members (looked at the 
speaker, tried to understand what the 
speaker was saying, focused on the speaker, 
used non-verbal cues) 
 

        

Encouraged others          

Showed appreciation for other’s ideas          

Helped others understand the task         

Recalled relevant information         

Clarified ideas         

Provided feedback         

Asked relevant questions         

Disagreed politely (disagreed with ideas, not 
people) 

        

Shared with the workload         

Included everyone         

Our group can work more effectively next time by: 
 

Go to Appendix A and rate how well you participated in the activities for this unit. 
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Unit 9: Reflective Thinking 
 
Adjectives 
Choose six positive words you would use to describe yourself and write 
them below. 
 

able 
confident 
accepting 
caring 
conforming 
adaptable 
controlled 
assertive 
bold 
certain 
courageous 
ambitious 
brave 
cheerful 
calm 
critical 
anxious 
carefree 
complex 
practical 
serious 
dependable 

happy 
determined 
kind 
principled 
skilled 
disciplined 
protective 
supportive 
stable 
smart 
lively 
quiet 
dutiful 
logical 
strong 
loving 
stubborn 
efficient 
sympathetic 
energetic 
tactful 
dependent 

realistic 
fair 
mature 
reassuring 
tender 
modest 
reflective 
frank 
thoughtful 
friendly 
naive 
tough 
gentle 
relaxed 
trusting 
unassuming 
giving 
oblivious 
objective 
respectful 
understanding 
precise 

responsible 
helpful 
observant 
organized 
original 
idealistic 
innovative 
imaginative 
emotional 
wise 
independent 
patient 
self-aware 
patient 
funny 
intelligent 
playful 
pleasant 
sensible 
intuitive 
sensitive 
powerful 

 
My choices: ___________________________________________________ 
______________________________________________________________
______________________________________________________________ 
Classmates choices: ____________________________________________ 
______________________________________________________________
______________________________________________________________
______________________________________________________________ 
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Read over the list from your classmates. Why did someone describe you 
like this? 
_____________________________________________________
_____________________________________________________ 
_____________________________________________________ 
_____________________________________________________ 

Can you think of an incident that might have led others to see you in 
this way? 
_____________________________________________________ 
_____________________________________________________ 
_____________________________________________________ 
_____________________________________________________ 
 
Did you want to be seen in this way? ________  
 
If yes, how can you behave to encourage this image? If no, how can you 
behave so that you don’t have this image? 
_____________________________________________________ 
_____________________________________________________ 
_____________________________________________________ 
_____________________________________________________
_____________________________________________________
_____________________________________________________ 
 
Make a list from the adjectives your classmates chose for you that you 
feel describe you best: ___________________________________ 
_____________________________________________________
_____________________________________________________
_____________________________________________________ 
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Reflection 
 
Content: 
When we are reflective, we interpret, infer (decide from the facts) and validate 
(confirm) our thoughts and feelings. On the lines provided, comment on the 
importance of reflective thinking with reference to the quotes below. 
 
Moving from one position to another is a process, not a race. 

Carl Rogers 
 
Listen To Yourself. The Answers For You Are In You. 

Leo Buscaglia 
_____________________________________________________ 
_____________________________________________________ 
_____________________________________________________ 
_____________________________________________________ 
_____________________________________________________ 
Collaborative: 
Can you remember a time someone said something to you that had a profound 
impact on you – a life-changing moment? Describe this briefly and why you think it 
had such an impact on you. 

OR 
What are your parent’s expectations for you? How do you know they have these for 
you? 
_____________________________________________________ 
_____________________________________________________ 
_____________________________________________________ 
_____________________________________________________ 
_____________________________________________________ 
Personal: 
Where do you like to be to reflect on things? Is there a special place, time of day? 
Describe this. 
_____________________________________________________ 
_____________________________________________________ 
_____________________________________________________ 
_____________________________________________________ 
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MY PLAN FOR SELF-ACTUALIZATION: 
___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 

___________________________________________________________________ 
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 Class Progress Checklist 
Can you see growth in your class since you have begun work on this 
module? Check items where you have noticed an improvement. 
 

Listening  

Looking at the speaker  

Trying to understand what the speaker is saying  

Focusing on the speaker, not doing other things  

Using non-verbal cues to encourage the speaker  

Recalling relevant information  

Clarifying ideas  

Providing feedback  

Asking relevant questions  

Being Supportive  

Encouraging others  

Showing appreciation for others’ ideas  

Helping others understand  

Disagreeing politely (disagree with ideas not people)  

Sharing the workload  

Including everyone  
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Being Constructive  

Contributing ideas and opinions  

Discussing viewpoints and opinions  

Paraphrasing other’s ideas  

Contributing to group consensus  

 

 

 

Go to Appendix A and rate how well you participated in the activities for this unit. 
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Unit 10: Self-Actualization 
 
The Ten Commandments of Self-Actualization 

(Adapted from the work of Carl Rogers and Jerome Freiberg) 
 
1. Praise often and well. 
How often/well do you give praise to others? 
______________________________________________________________ 

______________________________________________________________ 

How important is it to you to receive praise? Do you get enough? 
______________________________________________________________ 

______________________________________________________________ 

______________________________________________________________ 

 
2. Control and choose. 
Do you demonstrate self-control? 

I usually succeed      I try     I struggle     I need to work on this  
 
Do you share control with others? 

I usually succeed      I try     I struggle     I need to work on this  
 
Do you actively engage in analyzing problems? 

I usually succeed      I try     I struggle     I need to work on this  
 
Do you make good decisions? 

I usually succeed      I try     I struggle     I need to work on this  
 
3. Look for the positive. 
Do you search for the solutions? 

I usually succeed      I try     I struggle     I need to work on this  
 
Do you give positive and affirming responses to others? 

I usually succeed      I try     I struggle     I need to work on this  
 
4. Be responsible and share responsibility. 
Do you accept responsibility for your own situation? 

I usually succeed      I try     I struggle     I need to work on this  
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Do you support others in their situations? 
I usually succeed      I try     I struggle     I need to work on this  

 

Do you allow yourself to be supported? 
I usually succeed      I try     I struggle     I need to work on this  
 

5. Validate your feelings. 
Feelings are important, even negative feelings need to be acknowledged; do you do 
this? 

I usually succeed      I try     I struggle     I need to work on this  
 

Do you share feelings honestly with others? 
I usually succeed      I try     I struggle     I need to work on this  

 
6. Make it better. 
Do your actions improve your situation? 

I usually succeed      I try     I struggle     I need to work on this  
 

Do your actions improve the situation for others? 
I usually succeed      I try     I struggle     I need to work on this  

 
7. Do the right thing. 
Do your values guide you? 

I usually succeed      I try     I struggle     I need to work on this  
 
8. Model what you wish for. 
Do you treat others as you want to be treated? 

I usually succeed      I try     I struggle     I need to work on this  
 

Do you give what you want to get? 
I usually succeed      I try     I struggle     I need to work on this  

 
9. Invest time. 
Do you invest time on yourself? 

I usually succeed      I try     I struggle     I need to work on this  
 
10. Create memories. 
Do you celebrate your life? 

I usually succeed      I try     I struggle     I need to work on this  
 

Do you take joy in your journey? 
I usually succeed      I try     I struggle     I need to work on this  
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Reflection 
 
Content: 
What helped you figure out 
what to put down on the Ten 
Commandments of Self-
Actualization?  

 
 
 
 
 

 
 
 

 
Collaborative:  
When your classmates showed you 
their drawings of the future, which 
ones surprised you the most? Why? 

 
 

 
 
 
 
Personal:  
What have you learned about self- 
assessment through this module? 
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Personal Progress Checklist 
 
Can you see growth in your class and group participation since you have 
begun work on this module? Check items where you have noticed an 
improvement in your participation. 
 

Listening  

Looking at the speaker  

Trying to understand what the speaker is saying  

Focusing on the speaker, not doing other things  

Using non-verbal cues to encourage the speaker  

Recalling relevant information  

Clarifying ideas  

Providing feedback  

Asking relevant questions  

Being Supportive  

Encouraging others  

Showing appreciation for others’ ideas  

Helping others understand  

Disagreeing politely (disagree with ideas not people)  
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Sharing the workload  

Including everyone  

Being Constructive  

Contributing ideas and opinions  

Discussing viewpoints and opinions  

Paraphrasing other’s ideas  

Contributing to group consensus  

 
 
Go to Appendix A and rate how well you participated in the activities from this unit. 
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Appendix A: Self-Assessment 
 

Learning Competencies Evaluation 
Using the scale from 1 to 5 (below) rate how well you feel you 
are able to do each of the following. 
 

 Use effective decision-making strategies to improve 
communication skills 

 Use active listening strategies, co-orientation relationships and 
evaluative feedback 

 Identify and take responsibility for personal achievements and 
failures 

 Use conflict negotiation strategies to improve interpersonal 
relationships 

 Distinguish between planned and unhealthy risk-taking 

 Evaluate personal relationships using circles of support 

 Learn and apply the five supportive responses 

 Practise using supportive responses to seek solutions and make 
good decisions 

 Develop and apply reflective thinking skills 

 Evaluate their self-actualization 

 
 

1 2 3 4 5 
don’t know not sure sort of well very well 
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Module Evaluation 
 

 

This module is intended to help you learn to look at events from 
different perspectives, how to accept responsibility for your own 
actions, and how to relate to and support other people. Write a brief 
statement about what you feel you learned from this module. 
_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

 
What were the key issues for you? 
_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

 
What do you think should be added? 
_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 

_____________________________________________________ 
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Assessing Your Participation 
Give yourself a rating as to how well you participated in the following 
activities. Mark an X to show how well you feel you participated. 
 

Unit Activity Participated 
fully 

Could have 
participated 

more 

Did not 
participate 

1 Perception    

1 Transmitting Perceptions    

1 Footprint Captions    

1 Reflection    

1 Perspective Statements    

2 Milling to Music    

2 Talking about Personal Things    

2 Co-Orientation Statements    

2 Reflection    

2 Discussions    

3 Episode Sharing    

3 A Funeral for Put-Downs    

3 The Glad Game    

3 Reflection     

3 Dishonest Feelings    

4 Conflict Rules    

4 Experience with Conflict    

4 Conflict Scenarios    

4 Reflection    

4 Difficult Dialogues     

5 Killer Whales    

5 “Writes of Passage” Activity    

5 The Risk Game    

5 Reflection    



 

86   Aulajaaqtut 11, Module 1: Taking Ownership 

5 Risk-Taking Scenarios    

6 Support Bombardment    

6 Circles of Support    

6 Reinforcing Strengths    

6 Reflection    

6 Level of Acceptance Questionnaire    

7 Roles People Play in Groups    

7 Appreciating Others    

7 Supportive Responses    

7 Reflection    

7 Supportive Response Practice    

8 Suggestion Circle    

8 Debriefing    

8 Theatre of the Oppressed    

8 Reflection    

8 Appreciative Inquiry    

9 Positive Adjectives    

9 Information, Perception and 
Feelings    

9 Self-Actualization Plan    

9 Reflection    

9 Extended Nametag    

10 Drawing upon the Future    

10 The Ten Commandments of Self-
Actualization    

10 Reflection    

10 Revisiting the Self-Actualization 
Plan    

 Self-Assessment    
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Updating Your Aulajaaqtut Personal Portfolio 
 
Select three activities from this module to put into your permanent 
Aulajaaqtut personal portfolio collection. These may be pages 
photocopied from your journal or other work you have done during this 
module. 
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Assessing Your Journal 
 

Look through your student journal and decide on how you would rate your work. You may decide to 
improve on the overall quality of your student journal using some of the scoring criteria from the 
rubric below. 
 
 1 Point 2 Points 3 Points 4 Points 5 Points 
Quantity My journal is 

missing most of 
the required 
materials. 

My journal 
contains little of 
the required 
information. 

I completed 
some of the 
journal 
activities but a 
lot is missing. 

I completed 
most of the 
journal 
activities. 

I completed all 
the journal 
activities. 

Depth My journal 
writing 
demonstrates 
very little 
understanding 
of the materials 
covered in this 
module. 

My journal 
writing 
demonstrates 
only a little 
understanding 
of the materials 
covered in this 
module. 

My journal 
writing 
demonstrates an 
acceptable 
understanding 
of the materials 
covered in this 
module. 

My journal 
writing 
demonstrates a 
good 
understanding 
of the materials 
covered in this 
module. 

My journal 
writing 
demonstrates a 
good, solid 
understanding 
of the material 
covered in this 
module. 

Interest Not much of 
this writing is 
interesting. 
 

A bit of this 
writing is 
interesting to 
me. 

Parts of this 
writing are 
interesting to 
me and would 

Most of this 
writing is 
interesting to 
me and would 

Reading through 
this is 
interesting to 
me and would 
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also be 
interesting to 
others. 

also be 
interesting to 
others. 

also be 
interesting to 
others. 

Value None of this has 
really been 
helpful. I’m still 
confused about 
how I could 
control my life. 

A bit of the 
responding and 
reflecting has 
been helpful and 
I can begin to 
think about how 
to make changes 
in my life. 

Some of this 
responding and 
reflecting has 
been helpful to 
me and I can 
understand my 
life and begin to 
make changes. 

Most of this 
responding and 
reflecting has 
been helpful to 
me and I can 
understand my 
life and begin to 
make changes. 

Responding and 
reflecting in 
this journal has 
been very 
helpful to me 
and I can 
understand my 
life and begin to 
make changes. 
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Endnotes 
                                                 
1 Adapted from Manitoba Education and Training, English Language Arts: A 
Foundation for Implementation. 
 
2 Adapted from Manitoba Education and Training, English Language Arts: A 
Foundation for Implementation. 
 
3 Adapted from Manitoba Education and Training, English Language Arts: A 
Foundation for Implementation. 
 
4 Taken from TRIBES -Strategies and Energizers, page 386. 
 
5 Taken from Jeanne Gibbs, Discovering Gifts in Middle School: Tribes TLC., page 
243. 
 
6 Adapted from Manitoba Education and Training, English Language Arts: A 
Foundation for Implementation. 




